Request for Extension of Clearance Order

1. To: Puerto Rico
North Carolina
South Carolina
Georgia
F[ﬂ:'idﬂ

-1, '_F_rom:

Agriculture & Foreign Labor Program Manager
Virginia Employment Commission

2211 Hydraulic Rd

Charlottesville, VA 22901

Virginia Employment Commission

Job Order Number:

733 953

Employer Name:

Zrump Vine _a_/c_a_/ E Ji']m!n{

3. OES Job Codd Title nud%mbr:r of Positions
Available

Y20 92,82 /9 Pu:;lrlw

1

d

14

6. Please note the following concerning the above job order:

/:amw mz 919 W&7MJ

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

2 _B;ES_\?hﬂhx[_{:p_ms-:‘n-t-dnu) "
Kendal Shaver

' Téi;:Ehoﬁe Number:
434-954-7640

Title:
Agneulture & Foreten Labor
Program Manager

3. Receiving State Office: ("X” one)
2 Accepted (If accepted, list local offices extended 1)

S Rejected (Ifrgjected, prosidz reasons)

Commeats:

9. By: ES Agency Representative

T chpToﬁ::_Numbcr: "

—_

| Date Sign.ej:. o




U.S. Department Labor OMB Control No 12050134
Employment and Tralning Administration Explration Date: October 34, 2015

Agricultural and Food Processing Glearance Order ETA Form 790
Orden ds Emptas para ObrerosfTrabajadores Agricolas y Procesamlento da Alimentos

{Print o typa In each fleld block — To Include 2dditional Informatien, go to block # 28 - Please fallow Step-By-Step Instructions)
{Favor de usar letra da molda en la solicitud - Para Inclulr Informacién adidonal vea el punto § 2B - Favor de seguir las Instrucdones pase-a-pasa)

Mos. 4 through & for STATE USE ONLY
MOmeros 4 a 8 para USO ESTATAL

4 SOC (O'NET/OES) Occupalional | 5 Jab Order No { Num: de Orden de

1 Employer's andfor Agent's Name and Address {Number, Sireet, Gily, Stale
and Zip Gode / Nombre y Direccidn del Empleader/Patrén yfo Agenle
{Namerp, Calle, Ciudad, Eslado y Codigo Posial )

Trumgp Vineyard Estates, LLC Code ! Cédigo Industnal Emplea
Malling Address: yé’ —~2092-02 -
400 Grand Cru Dr. a SOC (ONET/OES) Qccupational 73_7) q = 3
Charlotiesville, VA 22902 Title { Titulo Ocupasional
Physical Address: Pal“mu)a k "\';

6 Address of Order Holding

100 Grand Gru Or. la Oficina donde se radigo 1a ofgtla {inciuya el numerg de teiéfonc)
Charfottesville, VA 22902 : e '
: 221 Hy Caulic R (43P58y- 7630
a) Federsl Employer |dentificahion Number (FEIN) /' Numero f2deral d2 .
‘derl fcidn &) Empleador CinarJoHesvil-y via2249)
450837740 a Name of Locat Office Represehizlive (include direct dial lelephane
number)  Nombre del Representante de la Oficina Local fincluya e!
b} Telephone Number ! {d{mero de Teléfeno nimero de teléfang de su linea direcia)

{434) 977.3895

R awrmce Ubede (279 181-452¢

c) Fax Number / Numero d2 Fax {434) 877-0606
Clearance Order Issue Date / Fecha de Emisiénde la Orden de Empieo

d) E-mail Address / Direccién de Correo Electronco: /_‘#Aé_______
¢io Employsr Agant E-mall: masH2A@maslabor.com D Job Order Expralion ale / Fecha de Vercimienio o Expiracion oz la Orden

SEME o 7//3/10/5

9 Aniapated Penod of Employment { Perodo anlCinado 0 rewisio d;EmpIen

_—e—m,————————
7 Address and Direclicrs to Work Sile / Demicilo y Direcciones al lugar de

{rabajo
100 Grand Gru Drive, Chartotesvile, VA 22% From/ Desde 312812016 TofHeasla 1012812016
10 Number of Workers Requesled | Numera de Trabajedores Soicitadas
19
T1_Antcipeled Hours of Work per Week 7 Horas AnlicipadasiPrevisias de
Trabajo por Semanz  Tolal 40
Sunday /Domingo_0 Thursdey tueves_JT
Monday / Lunes Friday | Viemes i
Tuasday / Marles 7 Selurday / Sébado, 5
Wednesday [ Miércoles
See “Attachmant | to ETA 790° Item 11/Ver “Adjunto 1§ a ETA 790 Articula 11
Sea “Attachment | to ETA 780" Hem 2/Ver “Adjunto 1 a ETA 790 Adticulo 2 12 Anlapaled renge of hours for ciferen seasond echwiies / Rangoprewdlo de
3 Address and Direchions to Housing / Domeilio y Directiones &l lugar de heras par alas dierenies ectindades de latemporada.
vivienda IPerforms a varlety of manuallequipment operetion tasks in a Vineyard
95 Grand Cru Dr., Charlotiesville , VA 22802

aperation,

Sea “Attschment 1 to ETA 7907 Item 12Ver “Adjunte 1 3 ETA 750" Artlcuto 12

13 Govecl Calls Accepled frem f Aceptan Liamadas por Gobrar d.

3055 Ellersle Dr., Charlottesville , VA 22602

8] Descnphon of Howsing /Oescapcion d2 |a vivienda

Conventional single-family frame house: capacity - G parsons
Conventional single-family brick house: capacity - 14 persons Empioyer  Empleador Yes!SID Mo

Ses “Attachment | to ETA 790" itam 3Ver “Adjunto § a ETA 750 Articule 3




14. Descrbe how the employer infends {o provide cithor 3 meals a day lo each worker or fumish fren and cenveniant caoking and kilchen facilitics for workers lo prepare
meals / Dascriba chmo el amplaador tiana la intencian de afrecer, ya sea 3 comidas ol dla a cada trabajador, o proporclenar graluitsmente instalaciones para cocinar

In addition ta providing free cooking and kitchen facllitles, employer will provide free transportation to and from the nelghboring closest town
o less than ance each week for suppiles andfor baniing (for workers for whom housing must be provided). Dinlng, full kitchenicooking
facllities and other common areas will be shared by all workers.

Ademas de proveer cocina y las facllades gralis, el empleador proveera trnsportacldn gratuita a los empleadas de y hasta la cludad mas
cercana al menos una vez por semana para comprar suministros/ir al banco {para por los empleados a quianes se les deba de proveer
vivienda). Et comedor, cocina completafinstalaciones de cocina y olras areas comines seran compartldas por tedos los empleados.




15. Referral Instruclions and Hiring Informalion / Instrucciones sobro como Referir Candidatos/Solicitantes - (éxplain how applicants are to be hired or referred, and the
Employer'stAgent's available hour [o interview workers / Expliqua como fos candidales serdn conbralados o referidos, ¥ las horas disponibles del empleador/agenle para
enlrevistar a los trabajadores). Sce instructions for more details / Vea las instrucciones para mas detalles.

The actual employment offer Is at the sole discretion of the employer. Referrals wiil be accepted Irom the Siate Workforce Agencies (SWAs), direclly
from applicants, walk-ins, gate hires, and from olher sources. SWA's should thoroughly familiarize each applicant with the job specilicalions and terms
and conditions of employment before a referral Is made. Workers must meet all of the following criteria:

1. Are available and Indicate willingness to work the entire season.

2. Have transportation to job site at start of season for non-local workers and dally for local workers,

3. Have been fully apprised by the local employment office of the terms, conditlons, and nature of employmenL.

4, Are legally entitted to work In the U.S.

5. Are able, wiling and qualified to perform the work.
Waorkers must possess documentation required to enable employer to comply with the employment verification requirements of IRCA. Accurate
completion of Farm I3 will be required of each worker within (3) days of employment pursuant to U.S. Law. Trump Vineyard Estales, LLC will ablde by
the requirements and assurances of 20 CFR § 653,501 in the processing andior hiring of Indlviduals referred through the clearance system.

El empleo actual es a discrecion exclusiva del empleador, Se aceplan referenclas del la Oficina Estatal de Empleo {SWAs), solicitantes dlreclos,
parsonas sin cita, conlralaclones de puerta y de otros medlos. Las SWAs debe estar completamente famillarizada con cada sollcitante con las
especificaciones de) empleo y términos y condiclones del emplec antes de que se realice la referencla. Los empleados deben de cumplir con todos los
sigulentes criterios:

1. Se encuentran disponibles e indlcan voluntad para frabajar la temporada completa.

2, Tlene transportaclén hacia i lugar de lrabajo al inlclo de 12 temporada para empleados no locales y para empleados locales diarlos.

3, Se le ha Informado completamente por |a oflcina [ocal de empleo sobre los términos, condiclones y naturaleza del empleo.

4, Estin legalmente avtorizados para trabajar en los EEUU.

5. Son capaces, fienen el deseo y estén callficados para desamollar ¢l trabajo.
Los empleados deben de poseer la documentaclén requerida para que el empleador cumpla con 1a verificacion del emplea segun los requisitos del
IRGA. E) cumplimlento pseciso de la Forma |-9 serd requetido para cada trabajador dentro de (3} dias del empleo de acuerdo con la ley de los EEUU.
Trump Vineyard Estates, LLC sera acatada por los requisitos y garantias def 20 CFR § 653.501en ef proceso ylo coniratacion de individuos referidos a
través del sistema de acreditacién.

Sea “Attachment 1 to ETA 799" tam 15/ Ver “Adjunlo 1 a ETA 730" Aticulo 15

6. Job descriplion and reguirements / Doscripeion y requisites del Irabajo:

This job requires a minimum of three months (or 480 hours) of verifiable prior experience working in a vineyard handilng both manual and
machine tasks associated with commadity production and harvest activilies. Workers must be able to perform manuat as well as mechanized
actlvilies with accuracy and efficlency.

See “Atlachment 1 to ETA 790 ltam 16/ Ver “Adjuntc 1 a ETA 790" Arllculo 16
1. Is pravious work experience preferrad? / Se prefiee previo oxporiencia? Yes/SI®E No O IFyes, numbor of months prefered: / Si os asi, numero de
moses do exporiencia; 3
Three months of previous verifiable experience required in the job described./Se requiere de ires meses de experiencia previa veriflcable para
¢l trabajo descrlto.

2. Check all cequirements that apply:

O Certification/Licanse Requirements / CedificacioniLicencia Requisitos B Criminal Background Check / Verlficacién de antecedentos penales

B Driver Requirements / Requisitos del conduclor 0 Drug Secreen / Deteccién do Dragas

0 Employer Will Traln / Empleador enlrenard o adiestrand O Extensiva Pushing and Pulling / Empujar y Jalar Exiensamente

0 Exdensive Silting / Estar sentado largos ralos B Exiensive Walking / Caminar por [argos ralos

X Exposura 1o Extreme Temp / Expuesto a Temperaturas Exiremas ¥ Frequenl Stooplng / Inclinandose o agachindose con frecuencia

@ Lifing requirement / Levantar o Cargar __60__lbs fiibras Q OT/Holiday is not mandatory / Horas Exiras (sobra tiempo) / Dias Fedados no
& Repetitive Movements / Mavimientos repelitivos cbligatorio

Because the work qualifies as exampt under 20 USC § 213(b}{6), overtime rates are nat applicable unless required by state law. /Ya que ¢l emplea callfica como extento
bajo 29 USC § 243(b){6), el tiampo extra no es aplicable a menos que sea requerido por fa ley estatal.

_3.




17. Wage Rates, Special Pay Information and Doductions / Tarifa do Pago, Informacian Sabro Pagos Espocialos y Doducciones {Rebajas)
Crop Aclivilies Hourly Wage Pioco Rato / Special Pay Doductions” Yos/Si No Pay Periad /
Unil{s) {bonus, clc.) Periodo de Page
Cultivos Salario por Hora Pagos Espacinles Deducciones ' /
wine grapes/ uvas Pago por Pieza/ (Bandgtcs
__davino Unidad{as)
$ 1012 5 Bas Soclal Securily / [F7] Weekly / Semana!
“Attachmant 1 Soguro Sacial
§ § to ETAT90" Federal Tax / ] Q
ltem 47—~ Impuestos
Fodorales
[ 3 i\lalr‘;ﬁc!};gla State Tax ] [u] Bi-wookly/
g J Nmpuestos
Artleulo 17 Eslghﬂ:s por catorczna
$ 5 Meals / Comidas (W] 1] ®
$ ] Other (spectfy) [11] Monthly/Mensual
Otro {aspecifica)
Q
Other/Olro
See "Atlachment 1 to ETA 790 ttem 17 I Ver “Adjunte 1 2 RTA 790" Articulo 17
m]

18 More Details About the Pay / Mas Detalles Sobre ¢l Page:

The employoer guarantees to offer, advertise, and pay a wage defined us the highest of the USDOL-promulgated AEWR, the
upen collsctive bargaining wage {this employer Is not subject (o a collsctive bargalning agreemant) or the faderal or stalom
the provisions of the Joh order s performed, This guaranteed wage wHl not bo based on commlssian, bonuses, or othar incentives.

prevailing houtty wage or place rate, an agreed.
Inimom wage in efact at the time work subject 1o

ineentivos.

El empleador garantiza ofrecer,
0 por rango ds pleza, el acordado baje la negoclacion colectiva del salarlo (el emplzador no estz sulsta a un acuerdo de negocacion colectiva),
estatal en efecto a) momento del tiempo de trabajo sufeto a provision al momenio de realizar el trabajo. El salarie garantizado no s¢ basa comlsiones, bonos ¥ otros

See *Attachment 1 to ETA 790" ltem 18  Vor “Adjunto 1 2 RTA 790" Articulo 18

publicar y pagar of salarle definide como & mas alto en ¢l AEWR pramulgado por ul Departmento de Trahajo, el salatio por horz prevalecionts
o ¢l salario Faderal o minimo

19, Transporialion Arrangements / Arreglos de Transpartacién

The employer wiil pay for or reimburs s H-2A wotkers with pay for thefirst workweeh for costs incurred by thawarker for visa, pracessing, border crossing, and other

relaled fens, tncluding those mandaied by the government (excluding passport fees). For nen-commuting warkers, transpotation costs and reasonable subsistence from
the place from which the worker depasted to worh for the employer Lo the plags of employmeont will be reimbursed with pay for tha firsl workweek, to the extent such
worker.borne expenditures reduce the workers’ sarnings balow tha FLSA minimum wagse In the first worlwesek. Pursuant to 20 CFR 655.122(h)(1), the employer will
telmburse thewaskee In full for aforementionsd transportalion cosls and reasonable subsistence no later than at the halfway point in the werk conlract (“50% period”) if
such payment was not almady paid in lull to the worker prior lo the 50% periad. The minimum travel subsistence of $11.86 per day of the current minimum subsistence
amount published In the Federal Register will be pald to workars wha tannet provide receipts, and themaximum travel subsistence of $46.00 per day or the current
maximum subskstence amount published In the Fedoral Register will be paid to workers with acteptable receipts. The transporiation reimbursement shall be calculated on
thewother's actual cost but not mere than the most econcemleal and reasonable similar common tartier trensportation charges for the distance nvolved.

E) emplsador pagara por el teambolso da Tos empleados H-2A con el pago de los coslos realizadas de ta primera semana de trabajo del emplaado por |3 visa, procaso,
costo do cruca fronterizo y otras cuotas relacionadas, Incluyendo aquellas raqueridas por of goblermo (axeluyendo la cuota de pasaporie). Para los empleados quano
tlenen que vialar para laborar, los costos de trensportacién ¥ subsislencia razonable desda e [ugar de donde partieran para trabafar para ¢l empleader en ef fugar del
umploador sers reembolsado con el page de la primera semana de irabalo, al grada que dithos gaslos realizados pes ol empleado reduzcan las ganancias del empleado
por debaje del salarle minimo de FLSA duranta la primara semana de irabajc. Conforme al 20 CFR 653.122{h}(1), of empleador reembolsars al emplsads por completo los
gostos da transportacin y subsislencia razonable antes menclonado a mas tardar que la milad def contralo de Lrabajo ["perlodo del 5%") 31 dicho page no se ha
realtzado por complsto pravio al perdado del 50%. La subsistenciz de viaJe minima es da $11.86 por dla la subs|stencla actua)l minkna publicada en ¢l Reglstro Faderal
pagéndoss a los emplesdos qus no puedan proveer recibos y el maximo de subsistencla do viajo do $46.00 por dia o la subsistencia actual maxima publicada en ¢!
Reglstro Federal pagsndose a los empleados con reclbos aceptables. El reembolso del transposte sord calevlada a costo actual pare no mayor gue of medio mas
ecanémico y razonable similar pot los cargos por la distancia involucrada,

Geo "Atachment 1 to ETA 790" ltem 19/ Ver *Adjunta 1 a RTA 790" Articulo 19




20, 1s L the proyailing practica fe use Form Labor Conlraclors (FLC] 1o racrud, supervise, transpert, house, andfor pay workess for [his {Ihoso) crop aclivily
{ios}? / 14 ta priclica habilual usar Conlzalislas do Trabaje Agricola para reclular, suparvisar, lransportar, dar vivienda, o pagar e a los lrabajaderas
para <¢ate(os) lipo{s) de cosccha(s)? Yos /Si O Ho @

Ityou have chocked yes, what is |he FLC wage for each aclivily? £ Si conlosto *Si,* cufit es ol salado que le paga &1 Conkvalista do Trabajo Agricela por
cado sckividad?

21. A workom covered for Unemployment Insurance? / ¢Se fa praporcienan Seguro de Desemplao 3 los trabodjadoies? YessiE 1o O
{when 2pplicable accerding to state law} l(c»anda saa 3pplicable da acupido a la ley sstatal}

22. Are workors covared by workors' compansation? / ¢ Se le pravae segura de compensacidnindomnizacidn ol lrabajador: Yes/SiEl N O

23. Arglools, supplies, and oquipment providod at no chasge Lo the workers? / 4Se los provoan hesramientas y equipes sin coslo algunc a los irabajadoros?

Yesi5id) Ko O

24. List nny omangements which hove been made wilh estoblishmant owners or agents for the paymont of 2 commission or other banefits for sales made lo
warkors, (I theeo are a0 such arrangoemants, anster *Hone®.} / Enumera lodos los acucrdos o convenios hachos con los propietarios del eslablocimicnie o
sus agenles para o pago de una comisién u oiros bencficios por ventss hechas a los lmbajadotes. {Si no hay ninghn acuerdo o convonio, indique
*Hinguno®.}

Nensikinguno

25, Uil any sirike, woik s1oppage, lowdown, o inlcrupBon of aparalion by (e cmpioycos ol U Iace Whot th worker wil be cmplayed_{ifthere o o such incidents,
enter "Hong® )/ Enumeia toda huadga, paro o dntetruption de operaciones da trabaje por pacte da los empleados en el lugar da emplos. (Sine hay incidentes de esle
tipo, indiquo “Ninguno®.}

None/Ninguno




26 Isihisjob order In be placed in connection wilh a future Application for Temporary Employment Certificalion for H-2A workers? { ¢ Esta orden de empleo ha sido puesta
cn conexion con una futura solictud do corbficacion do emplao temporal para trabajadores H-2A7

YesiSi BNo O

27, Employer's Cerlification. Ths job ardor describes lho actual lerms and condilions of the employment being offered by me and conlains il the malerial
tarms and conditions of the job. / Certificacién del Emploador. Esta erden de Irabaje doszribe los tominos y condiclonos dol empleo que so le oftece, y
contiene todos los términas y condiciones materiales ofrccidos.

Kerry Woolard , General Manager
Employer's Printod Name & Titlo  Nombre y Titulo en Letra da Molde/impronta del Empleador

I/QX/BOIE

Date / Fetha

READ CAREFULLY, In vicw of the statulorily ostablished bosic function of tho Employment Service as a no-foe labor exchanga, thal is, as a forum for bringing
togcther emplayers and job soekers, neither the Employment and Training Adminisiralion {ETA) nor the Slate agencies are guaranlors of the accuracy or
trthhuiness of information contoined on job orders submitted by emplayers. Nor does any job erder accepled or recruiled upen by the American Job Cenler
conslitule a contractual job offer e which Iha American Job Center, ETA or a Slalo agoncy is in any way a parly

LEA CON CUIDADO, En vista de la funcién basica del Servicio da Empleo establocids por ley, como una entidad de intorcambio laboral sin comisienos, os decir, como un
fore para reunir a los empleadares y los salicitantes de empleo, ni ETA ri las agencias del aslado puaden garanizar la exactiud o veracidad de la informacidn contenida en
lag srdenas do frabajo sometidas por los empleadores  Ni ninguna asden da trabajo aceptada o conlratado en ol Centro de Carreras (American Job Centar) constituyenuna
oferta de irabajo conlractuales a fas que et American Job Center, ETA o un argarusma esiatal os de ninguna mancra una do las partes

PUBLIC BURDEN STATEMENT

Tho public reporting burden for rosponding ta ETA Form 790, which is required Io obtain or solain benefils (44 USC 3501), is estimated to bo approximatefy 60 minutes per
sespenso, including time for reviewing instuctions, searching exisling data sowrces, galhering and reviewing tho collection The public naed not respand to this collection of
informalion unless it displays a currently valid OMB Control Number This Is public information and Ihere is no expectation of confidentially. Send comments regarding this
burden estimale or any other ospect of this collgclion, including suggostions fof raducing this burden, to the U.S Depariment of Labor, Employment and Training
Administration, Office of Woikforce Investment, Room C-4510, 200 Constitution Avenue, NW, Washington, DC 20210

DECLARACION DE CARGA PUBLICA

La carga da infarmacién pibica para rosponder a la Forma ETA 790, que So requicre para obiener o retener beneficios {44 USC 3501), so esima on aproximadamenle 60
minutos per respucsta, incluyando ¢l tiempa para rovisar kas instruccionas, buscar fuenles de datos existentes, recopilar y revisar la coleccién, B piblico no ticna por qué
responder a estz recopilacion de informaclén a menos que mugstre un nimera de contral OMB valido. Esta informatin es pibiica y no hay ainguna cxpeclaliva de
confdencinlidad. Envio suis comentatios acerea de esta carga o cualquicr otro aspocla do esia coleceidn, incluyonda sugarencias para reduck osta carga, 2l US
Departmant of Laber, Employment and Training Administration, Office of Workforce Invesiment, Room C-4510, 200 Constiution Avenue, NW, Washinglon, DC 20210

-6-




8. Uap this section o provide adddional supporting informalien (including section Eox number), Includo sitachments, ifneeessary. 7 Wisica esta soecidn pora proporaonas
informaclén adiclonal do apoyo; inchya o numere de la seccibn oinduya archives aduntos, sl o5 nacesanio.

See “Atlachment 1 to ETA 790" for continuations of Ham 2, Hem 3, Kem 11, Hem 12, ltem 15, ltam 16, liem 17, llem 18, and Ham 19,

Workers Compensation Insurance

Carrler; Amerlcan Casualty Co. of Reading, PA
Policy: 2070897779

g B Al i I S ot Py P ] S o g P P S B gt B S it Sy s e

gt s it Pt ot g g e Sk B g P g B gy e g e g B o gt s —

Var “Adjunis 12 ETA7S0" for continuaciones of Arllculo 2, Artlculo 3, Articulo 11, Adiculo 12, Articulo 15, Articulo 18, Articulo 17, Articulo 18,y
Arliculo 19,

Saquro de Compensacién de Trabajadores

Portador; Amerlcan Casualty Co. of Reading, PA
Poliza: 2070997779




20 CFR 653,501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of wark per week cited in Item 10 of the clearance order for the week beginning with the
anticlpated date of need, unless the employer has amended the date of need at least 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHO). If the
employer falls to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eliglble workers referred through the Intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the flrst week starting with the criginal anticlpated
date of need. The employer may requlre workers to perform alternative work If the guarantee is
tnvoked and if such alternative work is stated on the job order.

The employer agrees that no extension of employment beyond the perlod of employment shown
en the job order will relleve the employer from paying the wages already earned, or specified In
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker's home.,

The employer assures that all working conditlons comnply with applicable Federal and State
minimum wage, child labor, social securlty, health and safety, farm labor contractor reglstration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone Immediately
upon learning that a crop Is maturing earlier or later, or that weather conditions, over
recrultment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate,

The employer assures the availability of no cost or public housing which meets applicable Federal
and State standards and which is sufficlent to house the speclfied number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of outreach activities pursuant to 20 CFR 653.107.

Employer’'s Name Kerry Woolard Date: _L'Zﬁi/ 30 ,é
Employer's Signature M_Q)]_/\/WUM
! )

Besides the material terms and conditions of the employment, the employer must agree to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.




ETA 790 — Attachment 1
Trump Vineyard Estates, LLC
Page1of1l

ENGLISH
Item 2. Addre d Direction to Work Site (continued from ETA 790, page 1, Item 2)

100 Grand Cru Drive, Charlottesville, VA 22902 — Dircctions: From Charlottesville stare going cast on US-250. Turn right
onto VA-20. Turn left onto Monticelio. Turn tight onto VA-53. Tum slight right onto James Monroe Parkway. Turn dghe
onto Ellerslic Drive. Take the first left onto Grand Cru Drive.

Item 3. Address and Directions to Housing (continued from ETA 790, page 1, Item 3)

Housing is provided at no cost only to non-commuting workers. “Non-commuting workers” are those warkers who are not
reasonably able to travel to and from the residence he/she occupied at ime of employment offer each work day. FHousing will
be provided to workers only. No person who is not an employce and has not been assigned housing will be permitted to
occupy the housing.

Employer retains possession and control of the housing premises at all times and worker, if provided housing under the teoms
of this work agreement, shall vacate the housing promptly upon termination of employment with the employer who provides
the housing, in accordance with state law.

95 Grand Cru Dr., Charlottesville , VA 22902 - Directions: From Charlottesville start going east on US-250. Turn sight onto
VA-20. Tusn left onto Monticello. Turn right onto VA-53. Tusn slight right onto James Monrae Packway, Tumn right onto
Elierslie Drive. Take the first left onto Grand Cru Drive.

3055 Ellerslic Dr., Charlottesville , VA 22902 - Directions: From I-64 E, merge onto VA-20 N via Exit 1218 toward
Charlottesville. Make a U-turn onte VA-20 S. Tum left onto VA-53. Turn right onto Thomas Jefferson Pkwy/VA-33. Tum
slight right onto James Monroe Pkwy which becomes Carter's Mountain Rd. Turn right onto Ellerslie Dr. Proceed to house on

right.

Should rental and/or public accommodations be listed in Item 3, the employer ateests that such housing complies with all
local, state, or federal housing safety standards pussuant 10 20 CFR § 655.122(d)(1)(i). All housing chacges for rental will be
paid by the employer direetly to the owner or operator of the rental and/or public accommodation unit(s).

If one has not already been performed at the time of this filing, Trump Vineyard Estates, LLC requests a timely inspection of
employer-provided worker housing by representatives of the State Warkforce Agency, the State Health Depastment and/or
the US Employment and Training Administration to verify the condition of such housing so 15 to ensure that all worker
housing meets standards not later than 30 days prior to occupancy.

Workers occupying the housing will be responsible for maintaining the housing and their living quarters in a neat, clean
manner and in compliance with Work Rules which will be provided upon hiring and are attached hereto and incorporated by
reference in this Application. Failure to comply with these rules will result in disciplinary action as described in the Work
Rules.

Workers will be assigned to employer-provided housing by a designated company manager and must occupy the quarters
assigned to them. Women workers will be provided with sleeping facilities and bathroom/toilet facilities shared only with

other female workers.
Item 11. Anticipated Hours of Work per Week (continued from ETA 790, page 1, Item 11)

The work day is from 7:00 AM und} 2:30 PM Monday through Fridny and on Saturday from 7:00 AM to 12:00 PM, with an
unpaid lunch break (7 hours/day and 5 hours/day on Saturday). The worker may be requested, but not required, to work as
much as 12 hours per day and/or on the worker's Sabbath, depending on weather and other conditions, Extreme heat, cold
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or drought may affect working hours. Employer will offer 40 hours/week, weather and crop conditons permitting, Worker
will report to work at designated time and place as directed by employer each day.

Item 12. Anticipated Range of Hours for Different Seasanal Activities (continued from ETA 790, page 1, Item 12)

(Sec Ttem 16 for a complete description of scope of job duties). All hours worked will be engaged in wine grapes production.
Given that the demands of agriculrural production aire unpredicmble and driven by factors including weather, crop conditions,
market demands and seasonal task needs and numerous other factors, it is impossible to predict with any degree of accuracy
what percentage of time will be dedicated to specific tasks deseribed in Item 16.

Item 15. Referral Instructions and Hiring Information (continued from ETA 790, page 3, Item 15)

Trump Vineyard Estates, LLC will abide by the requirements and assurances of 20 CFR § 653.501 in the processing and/or
hiring of individuals refecred through the clearance system. Referrals of individuals shall be made through the order holding
office of the Virginia Employment Commission in order to ascertain current employment, crop os housing information and to
enable proper arrangements to be made. It will be the responsibility of the referring SWa office to inform job scekers of the
terms and conditions of this clearance order. The referring SWA office after coordinating the refecral with the order holding
office will contact the employer’s agent or the employer directly and advise the agent or employer of the referrl or referrals.
When possible, SWA offices should furnish translator services if necessary. 1 nterviews, cither in person or by telephone, will
be conducted by the employer's agent during the hours of 9:00 AM o 3:30 PM , Monday through Friday. Employer’s agent
to be contacted first at the following address and phone number. If unavailable, contact employer dicectly during
the same hours.

Employer Agent Employer
MAS Labor H-2A, LLC, Trump Vineyard Estates, LLC
P.O. Box 507 Jonathan Wheeler
Lovingston, VA 22949 100 Grand Cru Dt. , Chaclottesville, VA 22902
434-263-4300 / 434-260-8833 (phone) {434) 977-3895 {phone)
434-263-4700 (fax) {d434) 977-0606 {fax)

Applicants will be interviewed by telephone at the tme of referral or as soon thereafter as possible. 1Fa holding
office plans to refer several applicants at the same time, it is requested that the employer be advised in advance
and a time scheduled for the interview.

A hiring decision will be communicated dircetly to the applicant at the telephone number, address, email
address or other contact information in the event that such a decision cannot be rendered ar time of interview.
The applicant should be advised to stay in touch with the referring SWA office in any case,

Order holding office:  Virginia Employment Commission
2211 Hydraulic Rd. P.O. Box 7466
Charlottesville, VA 22901
(434) 984-7630

Trump Vineyard Estates, LLC will abide by the assurances set forth in 20 CFR § 655.135 including but not limited to specific
reguladons regarding hiring practices, positive recruitment, compliance with all applicable Federal, State, and local laws, and all
specific abligations set forth in subpart (a) through () for all workers who apply and/or are hired to perform the specific work
described in this clearance order.

Iiem 16. Job Description and Requirements (continued from ETA 790, page 3, Item 16)

Performs n variety of tasks under supervision in vineyard/winery operation. Primary tasks are grape production
and ageicultural activities, including planting and cultivating vines and harvesting grapes. Performs vineyard
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canopy management to permit light and air to circulate around geapevines, including thinning fruit and
removing shoots and vines. Performs vineyard maintenance actvities, such as weed control with mowers and
chemicals. Sprays vines and fruit with herbicides, pesticides and fungicides. Installs and maintains vine trellises
and ties vines to trellises. Installs and maintains bird netting. May load and unload trucks, install irrigation
equipment and clean cquipment. Assists in moving harvested fruit from field to processing nrea. May perform
geneeal tasks relative to vineyard and winery operation when work in vineyard is not available.

Workers must be prepared to work outdoors in cold weather. Work will take place when the temperatures
exceed 10 degeees F. unless the wind chill factor is +10 degrees F. or colder. Workers will be expected to work
in light snow. Workers should be able to work on their fect in bent positions for long periods of tme.
Workers will assist in loading trucks with product weighing up to and including 60 pounds and lifting to a
height of 5 fect for long periods of time. Work requires repetitive movements and extensive walking. Allerpies
to ragweed, goldenrod, insect spray, related chemicals, ete. may affect workers” ability to peeform the job.
Workers should be physically able to do the wark required with or without reasonable accommodations.
Saturday work required.

Work may also include mechanized field work using power equipment. By way of example and not limitation
power equipment may include tractors, planters, sprayers, cultivators and other equipment. Workers will be
expected to be alile to operate agricultural equipment with or without direction.

Employer assures that workers will be provided transportation from living quarters to work site every day (for
workers who must be provided housing under the applicable regulations).

Persons secking employment as experienced vineyard farmworker must be available for the entire period
requested by the employer. Applicants must be able to furnish verifiable job reference(s) or comparable third
pacty documentation from recent employe(s) establishing acceptable prior experience, Successful applicants
will be subject 1o a trial period of up to five days during which their performance of required tasks will be
evaluated. If the performance during the trial period is not acceprble to the employer the worker's
employment will be terminated.

Raises and/or bonuses may be offercd to any seasonal worker employed pursuant to this job order, at the
company's sole discretion, based on individual factors including work performance, skill, and tenure.

Employer retains the right to discharge an obviously unqualified worker, malingerer or recalcitrant worker who
is physically able but does not demonstrate the willingness to perform the work necessary for the employer to
grow a premium quality product, or for any other lawful reason. (See also Attachment 2, General Conditons).

All terms and conditions included in the job order will apply equally to all workers, both U.S. workers and H-
2A workers, employed in the oceupation described in this clearance order,

Itcm 17. Wape Rates, Special Pay Information and Deductjons (continued from ETA 790, page 4, Teemn 17)
Picce Rate: N/A

The employer guarantees to offer the workers employment for at least % of the work hours of the toral period during which
the work order and all extensions thercof ate in effect, beginning with the first work day after the arrival of the workers at the
place of employment and ending on the termination date specified in the wotk order or its estension, if any. If the employer
offers the worker during such period less employment than required under this provision, the wortker will be paid the amount
he/she would have earned had he/she, in fact, worked for the guaranteed number of hours. Any employee who is terminated
for cause for will not be entitled to this guarantee.
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The employer agrees to maintain adequate and accurate payroll records, in accordance with the requirements of 20 CFR §
655.122(j)(1), and 1o retain such records for a period of not less than three (3) years after the date of certification. The
employer will furnish to each worker on pay day an itemized accounting of carnings and of all legally-required and worker-
authorized deductions. Deductions for FICA and federal/state tax withholding, and deductions including court-ordeted child
support, garnishments and licns, and any other such legally-required deductions will be made in individual eircumstances as
required by law. All deductions will be made in accordance with FLSA regulations. Advances and/or loans made to workers,
if any, may be repaid by pre-authorized payroll deductions. The employer does not envision other uniform workforce-wide
payroll deductions. The reasonable cost of damages and/or replacement of tools and/or equipment shall be charged to
wotker(s) if such repair or replacement is found to have been the result of willful neglect or gross negligence on the part of the
worker. The employer may offer voluntary employee insurance or retirement plans to its workers; participation in any such
plaq, should it be offered, is voluntary and will be pre-authorized by the worker in writing, Reasonable repnir costs of damape
to housing other than that caused by normal wear and tear will be charged to workers found to have been responsible for such
damage to housing. No charge will be made for beds and similar items fumished to workers to whom housing is provided
unless items are unlwfully removed or damaged beyond normal wear and tear. 1f a worker makes a long distance telephone
call using the employer’s telephone line, the worker will be deemed to have consented to the deducton of the cost of such
call(s) from his or her paycheck and will promptly confirm such authorization in writing. If the worker does not authorize
such 2 deduction in writing, the worker will be expected to repay the employer for such telephone use upon demand. If the
worker does not pay the cost of such telephane call(s) within a reasonable time after being asked to do so, the worker will be
subject to discipline in accordance with the employer’s policies.

Item 18. More Details About the Pay (continued from ETA 790, page 4, Item 18)

In the event the USDOL decreases the stated AEWR for any reason during the pendency of the employer's pesitve
recruitment and term of labor certification in the instant application, the employer will correspondingly reduce his
offered/paid hourly wage rate so long as the newer lower AEWR remains the highest of the aforementioned rates in effect at
the time the work is performed. In the event the state workforee agency promulgates an houtly wage rate higher than the
federal AEWR which is subsequently superseded by a prevailing wage rate idendfied by an industry- or employer-provided
countervailing survey, accepted and approved by the USDOL, the employer reserves the right to pay the lower rate at his
discretion but in any case not less than the highest of the aforementioned rates in effect at the time the work is performed.

If, before the expisation date specified in this clearance order, the services af the worker are no langer required for reasons
beyond the control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such temination of a contract, the employer will
fulfill the three-fourths guarantee for the dme that has clapsed from the first day of employment to the time of its termination
as described in 20 CF.R. § 655.122(i). The employer will make efforts to transfer the worker to other comparable
employment acceptable to the wotker, consistent with existing immigration law, as applicable. If such transfer is not affected,
the employer will:

0 Retumn the worker, at the employer's expense, to the place from which the worker (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

2) Reimburse the worker the full amount of any deductions made from the worker's pay by the employer for
transportation and subsistence expenses to the place of employment; and

(3) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such payments were not already paid to the worker prior to the separation of employment. Daily
subsistence must be computed as set forth in 20 CF.R. § 655.122(h). The amount of the transportation payment will equal the
most economical and rensonable commen carrier transportation charges for the distances involved.

The employer will provide without charge all tools, supplics and equipment necessary to perform duties assigned.
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All workers referred to the job through a State Workforce Agency shall contact that agency, or preferably the local holding
office, to verify the date of need cited in the job order no sooner than nine (9) working days and no lates than five (5) working
days prior to the original date of need cited in the job order. Failure to contact such office shall disqualify the worker from the
assurance provided in 20 CFR § 633.501(d)(ii}(v)(A) & (D).

1 the worker voluntazily abandons employment before the end of the job order period or is terminated for job related reasons
or misconduct, the employer will notify DOL {and DHS, in the case of an H-2A worker) not Inter than two (2) working days
after such abandonment occurs; five (5) consecutive workdays of unexcused absence shall constitute abandonment of
employment. The employer will not be responsible for providing or paying return transportation and subsistence expenses of
the worker and the worker is not entitled to the three-quarter guarantee described above,

The employer will advise H-2A visa beneficiaries of their responsibility to retumn to their country of origin, or to subsequent
employment-authorized work, at the end of the term of employment.

The employer prohibits the payment of recruitment fees by workers. 1fa worker is asked to pay such a fee or has actually paid
such a fee, he or she shall inform the employer immediately so that employer may ke appropriate action.

Each worker will be paid individually by check available on Wednesday. The payroll period is bi-weekly. The employer will
furnish to the worker, on or before cach payday, one or more written statements showing the warker's total earnings for the
pay periods, the beginning and ending dates of the pay period, the worker's hourly rate and/or piece rate of pay, the units
produced daily (if paid by piece rate), the hours of employment which were offered to the worker (broken out by the houts
offered in accordance with and over and above the % guarantec), the hours actually worked by the worker, an itemizaton of
all deductions that the employer has made from the worker’s wage, and the employer’s name, address and FEIN.

The employer agrees to make eatnings records and statements available for inspection and transeription upon request by the
Seeretary of Labor or a duly nuthorized and designated representative, and by the worker and representatives designated by the

worker when appropriate authorization is peovided.

Employer will provide workers” compensation covering injury and discasc arising out of and in the course of worker’s
employment. Proof of worker’s compensation insurance will be provided to the certifying officer prior to the certification

date,

Item 19. Transportation Arrangements (continued from ETA 790, page 4, Item 19)

If the worker completes the period of employment, the employer will provide or pay for the worker’s transportation and
reasonable subsistence from the place of employment to the place from which the worker came to work for the employer,
except when the worker has accepted subsequent employment with another employer who agrees to accept the return
transportation costs, in which case this employer only pays for the transportation to the next job.

Reimbursement of inbound and teturn transportation costs applics enly to persons recruited from outside normal commuting
distance (to and from their permanent place of residence each day; see page onc). Retmn transportation will not be provided
to workers who voluntarily abandon employment before the end of employment period ot who are terminated for cause.

The employer will provide transportation at no cost to the wotker from the employer pravided housing to the worksite and
reruen to such housing on a daily basis. Such transportation shall be in accordance with applicable Jocal, State, or Federal laws
and regulations and meet all safety, licensure, and insurance requirements. The use of this transportation is voluntary; no
worker will be required as a condition of employment to utilize the transportation and subsistence if applicable. No daily
transportation is provided by employer to local workers other than from farm to worksite.
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SPANISH

1¥7e bhate translated these terms of emplaymient iuto Spanish and done our best to be arcurate in every vespect, However, if there is a conflict between
the Spanish translation and the English original, the English original controls.

Hemus traducido lus condiciones de empleo ol esparial, y bemas hecho nutstro mejor esfuersn para ser excactos en fodos los aspectos. Sin embuargo, en
case de nn conflicto entre lut traduccion uf espariol y el ariginal en inglés, el contrato en inglés prevalecerd.

Ttem 2. Address and Directions to Work Site/Domicilio y Direcciones al Lugar de Trabajo (continuacion det ETA

790, pigina 1, Articulo 2)

100 Grand Cru Drive, Charlottesville, VA 22902 - Instrucciones: Desde Chalottesville empicza al este en US-250. Gira ala
derecha sobre VA-20. Gira a In izquierda sobre Monticello. Gira a la derecha sobre VA-53. Gira leve a la derecha sobre James
Monroe Packway. Gira a la derccha sobre I calle Ellerslie Drive. Toma {a primera izquierda sobre Grand Cru Drive.

Item 3. ross and Directions 1o Housing/Domicilio v Direcciones al Lugar de Vivienda (continuacion del ETA
790, pigina 1, Articulo 3)

La vivienda es provista bajo ningin costo a empleados que no conmutan. Se conoce como “empleados No-conmutables™ a los
empleados quienes no ticnen la posibilidad de viajar cada dia desde y hacia el lugar de su residencin que él/ella ocupaba en el
momento del ofrecimiento de trabajo. La vivienda seed provista solamente a ecmpleados. Ninguna persona que no sea un
empleado y que no se le haya asignado una habitacion se le permitird ocupar Ia vivienda.

El empleador se cetienc ln posesion y control del direa de la vivienda en todo momento y ¢l empleado, si se e provee vivienda
bajo los términos de este contrato de trabajo, desocupari la vivienda de inmediato bajo terminacion del empleo con el
empleador quien provee la vivienda, de acuerdo con Ia ley estatal.

95 Grand Cru Dr., Chaclottesville , VA 22902 - Instrucciones: Desde Charlottesville empieza al este en US-230. Gisa a Ia
derecha sobre VA-20. Gira a la izquicrda sobre Monticello. Gira a Ia derecha sobre VA-53. Gim leve aln derecha sobre James
Monroe Parkway. Gira a la derecha sobre la calle Ellerslic Drive. Toma la primera izquicrda sobre Grand Cru Drive,

3055 Ellerslie Dr., Charlottesville , VA 22902 - Instrucciones: Desde Ia 1-64 E (este), cambiar hacia VA-20 N (norie) por la
Salida Exit 121B hacia Chazlottesville, Hacer una vuelta en U hacia VA-20 § (sur). Dar vuclta a la izquierda hacia VA-53. Dar
vuelta a la derecha hacia Thomas Jefferson Pkwy/VA-33. Dar una pequeiia vuelta a la derecha hacia James Monroe Phwy que
se convierte en Carter's Mountain Rd. Dar wuelta a la derecha hacia Ellerslic Dr. Continuar hasta la vivienda en I derecha.

En caso de alquiler y/o alojamiento piblico que figuran en ¢l punto 3, el empleador de fe que dicho vivienda cumple con los
estisndares de seguridad local, estatal y federal de conformidad con 20 CFR § 655.122(d)(1)(il). Todos los gastos por renta
serin pagados por ¢l empleador directamente al duefio o corredor de In renta y/0 a la unidad de alojamiento publico.

Si no se ha realizado una ol momento del Henado, Trump Vineyard Estates, LLC solicitard una inspeccion a iempo de la
vivienda provista por ¢l empleador a los representantes de Ia Agencia de Personal Estatal, el Departamento de Salud del
Estado y/o la Administracion de Empleo y Entrenamiento de los EEUU paca verificar las condiciones de dicha vivienda para
aseguear que todas las viviendas ofrecidas cumplan con los estindares 2 mas tardar de 30 dins previos a su ocupncion.

Los empleados que ocupan la vivienda serin responsables de mantener la vivienda y los detredores en orden, impios y de
acuerdo con las Reglas de Trabajo que serin proveidos desde ¢l momento de empleo y serin ancxados a esto e incorporados
como referencia a csta Solicitud. La falta de cumplimicnto con estas reglas setd eesultado de una accién disciplinaria como sc
describe cn Jas Reglas de Trabajo.
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Los empleados serdn asignados a la vivienda del empleador por parte de un administrador designado por la compadia y
deberin ocupar la vivienda asignada a ellos, Las empleadas mujeres serin provistas de instalaciones para dormir y
bafios/sanitarios compartidas solamente con otras empleadas femeninas.

Item 11. Anticipated Hours of Work per Week/Horas Anticipadas/Previstas de Trabajo por Semana (continuacion
del ETA 790, pigina 1, Artculo 11)

El dia de trabajo es de 7:00 AM hasta 2:30 PM de lunes a viernes y 7:00 AM hasta 12:00 PM el sibado, con un ticmpo para
come, sin goce de sucldo (7 horas/dia y 5 horas/dia en sibado). Se le podri pedir al empleado, pero no requerido, trabajar
tanto como 12 horas por din y/o en el din de descanso religioso, dependiendo en las condiciones climdticas u otras
condiciones. El calor excesivo, frio o sequia pucden afectar las homs de trabajo. El empleador ofrece 40 horas/semana
sicmpre y cuando las condiciones del tiempo y la condicién de la cosecha lo permitan. Los empleados se reportarin a trabajar
el dia y a lugar designado como sc le indic6 por el empleador cada dia.

Item 12. Anticipated Ranpe of Hours for Di t ivities /R Previ e Hor ara lag Difere
Actividades de la Temporada (continuacién del ETA 790, pigina 1, Articulo 12)

Dusarrolla un variedad de trabajos manuales/ operacién de equipos en la operacion de la vifieda,

(Ver ¢l Anexo 16 para una descripcion complete de Ia descripcion del trabajo). Todns las horas serin relacionadas con Ia
produccion de uvas de vino. Dado a que la demanda de la produccion agricola es impredecible y se maneja por factores que
incluyen la temperature, condiciones de Ja cosecha, demandas del mercado y tabajos temporales requiren de numerosos
factores, es imposible predecir con un nivel de precisién que porcentaje de tiempo serd dedicado para especificar trabajos
descritos en ¢l Anexo 16.

Ltem 15. Referral Instructions and Hiring Information/Instruccione rc Referier Candidat ticitant
(continuacién del ETA 790, pigina 3 Articulo 15)

Trump Vineyard Estates, LLC acatard los requisitos y garantias del 20 CFR § 653.501 en ¢l proceso y/o contratacion de
individuos referidos a través del sistema de acreditacion. Las referencias de estos individuos serdn hechas a través delas
oficinas de colocacién de I Virginia Employment Commission de acuerdo para comprobar el empleo actual, cosecha o
informacion de vivienda y paca asegurar que se hagan los arreglos correspondientes, Seri responsabilidad de la oficinn SWA
referente de informar a los sclicitantes de empleo de los términos y condiciones de la autorizacion. La oficina SWA referente
después de coordinar las referencias con las oficinas de coloeacion contactatd al agente del empleador o al empleador
dircetamente y asesorari al agente o empleador sobre I referencia o referencias. Cuando sea posible, las oficinas SWA podrin
proveer el servicio de traductor si fuera necesario. Las entrevistas, ya sea en persana o por teléfono, serin dirigidas por cl
agente del ermpleador durante las horas de 9:00 AM a 3:30 PM, de lunes a viernes. El agente del empleador serd contactado
primecamente en ¢l siguiente domicilio y teléfono. Si no se encontrard disponible, contactarse con el empleador
directamente durante el mismo horario.

Agente del Empleador Empleados
MAS Labor H-24, LLC, Trump Vineyard Estates, LLC
P.O. Box 507 Jonathan Wheeler
Lovingston, VA 22949 100 Grand Cru Dr. , Charlottesville, VA 22902
434-263-4300/434-260-8833 (tcléfono) {434) 977-3895 (teléfono)
434.263-4700 ([ax) (434) 977-0606 (fax)

Los solicitantes segin entrevistsados por teléfono en el momento de ser recomendados o tan pronto sea
posible. Si una oficina de colocacién planea referir a varios solicitantes al mismo tiempo, se tequicre que ¢l
empleador sea avisado por adelantado y un agenda para las entrevists.
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La decision de contratacidn serd comunicada directamente al solicitante al teléfono, direceion, correo
electrénico u otro medio de informacién en ¢l caso que dicha informacién no pueda ser otorgada durante la
entrevista. Se le debe pedir al solicitante de estar en contacto con I oficina de referencia (SWA) en cualquier
caso.

Oficina de Agencia Estatal: Virginin Employment Commission
2211 Hydrautic Rd. P.O. Box 7466
Charlottesville, VA 22901
(434) 984-7030

Trump Vineyard Estates, LLC acataci de acucrdo 2 la establecido por el 20 CFR § 635.135 que incluye pero no st limita a la
normativa especlfica con referencia a las pricticas de contratacion, reclutacién afirmativa, en cumplimiento con las leyes
Fedemles, Estatales y locales y las obligaciones especificas establecidas en la subparte (a) al {I) para todos los trabajadores que
aplican y/o son contratados pasa desarrollar el trabajo especificamente descrito en la orden de autorizacion,

Item 16. Jab Description and Requirements/Descripeién y Requisitos del Trabajo (continuacién del ETA 790, pigina
3, Articulo 16)

El trabajo requicre un minimo de tres meses (o 480 homs) de experiencia previa verificable trabajando en un vificdo
manejando trabajos manuales y mecanizados asociados con In comodidad de las actividades de praduccion y cosecha. Los
trabajadores deberin desarrollar actividades manuales y mecanizadas con exactitud y eficiencia,

Desarrolla una vaciedad de trabajos bajo la supervision para la operacion de un vifiedo/bodega, Los trabajos principales son Ia
produccién de Ja uva y actividades agricolas, incluyendo la siembra y cultivo de los vifiedos y cosechn de la uva, Desarrolla ef
manejo del dosel que permita que 1a Juz y el aire circulen alrededor del vifiedo, incluyendo aclare amicnto y remocion de brotes
y vifiedo. Desarolla actividades de mantenimiento, como control de hierbas con corradoras y quimicos. Rocia ta vida y Ia fruta
con herbicidas, pesticidas y fungicidas. Instala y mantienc enrejados de la vida y ata las vides a Ias zejas. Instala y da
mantenimiento a la red de pajaro. Puede cargar y descargar, instala el equipo de irrigacion y equipo de limpieza. Ayuda en
mover In fruta cosechada del campo al drea de proceso. Puede desazrollar trabajos generales relacionados al vifiedo y bodegn
cuando no haya trabajo en ¢l vifiedo.

Los trabajadores deberin estar preparados para trabajar afuera en el frio. El trabajo se cfectuari cuando las temperatueas
exceden a los 10 grados F a menos que los factores del viento scan de +10 grados F o mis frlo. Se espera que los wabajadores
laboren con poca nicve. Los trabajaderes serin capaces de trabajar en sus pies inclinados por largos periodos de tiempo. Los
trabajadores ayudardn en cargar los camiones con el producto pesando hasta 60 libeas y cargar hasta una altura de 5 pies por
largos periodos de tiempo. El trabajo requicre movimientos repetitivos y caminatas extensivas. Las alergias a solidago,
amnbeosia, espray de insecto, quimicos relacionados, etc, puede afectar la habilidad de los trabajadores para desarrollar ¢l
trabnjo. Los trabajadores deben estar fisicamente capaces de desarrollar ¢ trabajo requerido con o sin comodidades razonables.

Se requiere trabajar el sdbado.

El trabajo puede incluir trabajo mecanizado con equipo de poder. Por ejemplo y no limitado a equipo de poder que puede
incluir tactores, sembradoras, rociadotns, cosechadoras y otros equipos. Se espera que los trabajadores sean capaces de operar
equipo agricola con o sin direccién,

El empleador asegura que al trabajador se le proveeri transportacion de su vivienda al lugar de trabajo cada dia (para los
trabajadores que se les provea hospedaje bajo las normas aplicables.)

Las personas que deseen ¢l empleo como empleado vinicultor de campo con experiencia deberin estar disponible para cl
periodo trequerido por of empleador. Los solicitantes deben ser capaces de proveer referenciafs) verificable(s) de tuabajo o
documentacién de terceras personas de empleador(es) reciente(s) estableciendo experiencia previa aceptable. Los solicitantes
exitosos estardn sujetos a una prueba de hasta 5 dias durante el cual su desarrollo o trbajo requerido serd evaluado. Si el
desarrollo durante el periodo de prueba no es aceptado por el empleador ¢l trabajo del empleado serd dado como terminad.
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Los sumentos y/o bonos podrin ser ofrecidos a cualquier empleado temporal de conformidad con este pedimento de trabajo,
a completa discrecion de ln compaiiia, basada en los factores individuales que incluyen su rendimiento, habilidad y
permanencia.

El empleador se retiene el derecho de despedir a un empleado obviamente descalifieado, enfermizo o recalcitrante quien
fisicamente sea capaz pero demuestre su falta de desco de desarrollar ef trabajo necesario para que cl empleador numente una
produccién de calidad Premium, o por cualquier otro motivo legitimo. (Ver Anexo 2, Condiciones Generales).

Tados los términos y condiciones incluidos en la orden de trabajo se aplicarin por igual a todos los wabajadores, tanto
empleados de EEUU y H-2A, empleados en la ocupacién descrita en esta solicitud de aceptacion.

Item 17. Wage Rate ecial Pav Information and Deductions/Tarifa de Pago, Informicidn Sobre Pa

Especiales y Deducciones (Rehajas) (continuacién del ETA 790, pigina 4, Articulo 17)
Pago por picza: N/A

El empleador parantiza ofrecer al empleado trabajo por al menos %a de las horas de trabajo del periodo total durante el cual el
trabajo y todas las extensiones estarin en efecto, iniciando con ¢l primer dia de trabajo después de la llegada del trabajador al
lugar del empico y terminando en la fecha especificada en el conuato o sus extensiones, si hubiera. Si el empleador ofrece
menos trabajo durante este periodo que ¢l requerido bajo esta provision, el trabajndor seed pagado In cantidad que él/clla
hubiera ganado donde é/clla, de hecho, haya trabajador paca garantizar la cantidad de horas, Cunlquier empeldo que sea
despedido por causa jusdficada no tendrd dececho a esta garantia,

El empleador estd de acuerdo cn mantener los registros de némina adecuados y precisos, de acuerdo a los requisitos del 20
CFR § 655.122 (j)(1) y de retencer dichos records por un periodo de al menos tres (3) aiios después de la fecha de la
certificacion. E! empleador proporcionari a cada empleado en el dia de pago la contabilidad detallada de Ias ganancias y las
deducciones legalmente requeridas y autorizadas de los uabajadores. Las deducciones del FICA y las retenciones de impuestos
federales/estatales y las deducciones incluyendo cl apoyo a menores por orden judicial, embargos y gravimenes, y cualquier
otra deduccién legalmente requerida serd en circunstancias individuales requeridas por I ley. Todas las deducciones serin
realizadas de acuerdo a la reglamentacion de FLSA. Los adelantos y/o préstamos hechos a los empleados, si hubiera, serin
pagados por deduccién pre autorizada en la némina. El empleador no prevé otras deducciones hechas a ln nomina de acuerdo
a la fuerza laboral. Los gastos razonables de reparacién de dafios y/o reemplazo de herramientas y/u otros equipos deberin
ser cobrados a los empleados si dicha reparacién o reemplazo es descubierta que fue como tesultado de nepligencia o
negligencia grave por parte del empleado. El empleador puede ofrecer seguro voluntario al empleado o plan de retiro a sus
empleados; la participacién en dicho plan, se debe ofrecer, es voluntario y serd pre-autorizndo por ¢l empleado por escrito. Los
gastos razonables de repacacion de dafios de la vivienda otros diferentes 2 los causados por el desgaste y deterioro serin
cobrados 2 los empleados que se encuentren responsables de dichos dafios a la vivienda. No st deberd cobrar por las camas y
otros articulos similares comprados por los emplendos que se les provea vivienda a menos que los aritculos sean retirados
ilegalmente o dafiados mis alla det uso normal o desgarre. Si un empleado realiza llamadas de larga distancia utilizando la linea
de teléfono del empleador, ol empleado acepta que se e realicen dichas deducciones de Ia(s) Damada(s) de su recibo de ndmina
y que inmediatamente confirmard dicha autorizacién por escrito. Si el trabajadot no autoriza dicha deduccién por escrito, se
espera que el empleado pueda pagar a | empleador por el uso del teléfono bajo peticién, Si ¢l empleado no paga dichas
Hlamadas telefénicas dentro de un tiempo razonable después de que se Ia haya pedido, ¢l trabajadot estard sujeto a una accién
disciplinaria de acuerdo a las politicas det empleador.

Item 18, More Details About the Pay/Mas Detalles Sobre el Pago (continuncion del ETA 790, pagina 4, Articulo 18)

En el caso que el Deparmmento de Trabajo baje el AEWR por cualquier razén durante el iempo de la reclutacién del
empleador y el téemino de Ia solicitud del certificado de trabajo, el empleador reduciri su ofrecimiento/page por rango de
hora tan bajo como para equiparar con el nuevo AEWR y que sea el mis clevado de los rangos antes mencionados ¢n efecto al
momento de que el trabajo sea desarrollado. En el evento que la agencia estatal de coloeacion que promulgue un rango de
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salario por hora mis clevado que ¢l AEWR federal que subsecuentemente sea retirado y sustituide por un rango de salario
prevaleciente identificado por una industria - por el empleador- proveida por un estudio compensatorio, aceptado y aprobado
por el Departamento de Trabajo, ¢l empleador se reserva el derecho de pagar un rango menor a su discrecion, pero en
cualquier caso que no sea menor al mis clevado de los mngos antes mencionados en efecto al momento de que ¢l trabajo sea
desarrollado.

Si, antes de la fecha de expiracion especificada en esta solicitud de aceptacion de servicios del empleado o sean requeridos
por rzones fuera del control del empleador por fuego, clima, o casos de fuerza mayor que hace que el cumplimiento del
conteato sea imposible, ¢l empleador podrd dar por terminado ¢l contrato de tabajo. Si dicho evento constituye una
imposibilidad del contrato este serd determinado por un Oficial Certificante de acuerdo con la ley. En ¢l evento que se dé por
terminado el contrato, el empleador cumplird con la gacantia de tres cuartos por cl tiempo que paso desde el primer dia del
cmpleo al momento de la terminacion como se describe en ¢l 20 C.F.R. § 655.122(3). El empleador hard un esfuerzo en
transferir al empleado con otro empleo comparable ¢ igualmente aceptable parn el empleado, consistente con la existente ley
de inmigeacion, como aplique. Si dicha transferencia no es efecruads, el empleador deberi:

) Regresac al trabajador, a costa del empleador, al lugar de donde el empleado (sin importar ¢l empleo que intervienc)
provenga a trabajar para el empleador, o transportar al empleado al siguiente empleador H-2A certificado, cualquiera que cl
empleado prefiers;

) Reembolsar al empleado ¢l total de las deducciones hechas al pago del empleado por ¢l empleador por transportacidn
y gastos de subsistencia al lugar del empleo; y

) Pagari al empleado por cualquict costo realizado por el empleado por su transportacion y subsistencia dinria al lugac
del empleo del patrdn, si dichos pagos no fueron pagados al empleado previnmente antes de la separacion del empleo. La
subsistencia diaria seri contabilizada como se establece en el 20 C.F.R. § 655.122(h). La cantidad del pago del serd igual al
medio de transporte més econémico y razonable que cubra Ja distancia involucrada.

El empleador proveerd sin costo todas las herramientas, suministros y equipo necesario para desarrollar Ias tareas asignadas.

Todos los empleados referidos a este trabajo a través de la Agencia de Empleo Estatal deberin comunicarse con la agencia o
preferiblemente a la oficina local, para verificar la fecha de necesidad mencionada en este pedido de trabajo a mis tardar de
nuevo (9) dias laborales y a mds tardar cinca (5) dins laborales previos a la fecha original requerida citada en este pedido de
teabajo. El no comunicarse con tal oficina descalcificard al empleado de garantizarle los previsto en 20 CFR § 653.501

(DIWIA) & D).

Si el empleado voluntariamente abandona el tabajo antes del término del peroda def trabajo o es despedido por problemas
laborales o mala conducta, €l empleador notificard al Departamento de Trabajo (y Scguridad Interna, en el caso de un
trabajador H2-A) a mis tardar de dos (2) dias laborales en caso de su abandono; cinca dias laborales de ausencia injustificada
significard abandono del empleo. El empleador no serd responsable de proveer o pagar I transportacion de retorno y gastos
de subsistencia del empleado y el empleador no esti obligado a la garantia de tres cuartos descrita arriba,

El emplendor ha informado a los beneficiarios/empleados de la visa H-2A de su responsabilidad de regeesar a su pais de
origen, o de las nutorizaciones de empleo subsecuetnes, al final del tértmine del empleo.

El empleador prohibe el pago de la reclutacién de los trabajadozes. Si a un trabajador se le pide pagar dicha pago o ha pagado
¢l mismo, é o ella deberin de informar al empleador de inmediato para que ¢l empleador pueda torar accion apropiada.

A cada empleado se le pagara de manera individual por cheque dispenible en miercoles. El periodo de pago es por catorcena.
El empleador proporciona al empleado, en o antes del dia de pago, uno o mis de las declaraciones por escrito mostrando las
ganancias tatales por los periodos de pago, la fecha de inicio y término de cada periodo de pago, el rango por hora det
empleado y/o ¢l rango de page pos picza, las unidades producidas diaciamente (si ¢l pago es por rango de picza} las horas de
empleo que fueron oftecidas par ¢l empleado (desglosadas por las hoeas ofeecidas de acuerdo con y sobre la garanta de %), las



ETA 790 - Attachment 1
Trump Vineyard Estates, LLC
Page 11 of 11

horas trabajadas por el empleado, un desglose de todas las deducciones que ef empleador haya hecho del salario del empleado,
el nombre del empleador, direccion y FEIN.

El empleador estd de acuerdo de lievar los registros de ganancias y los estados de cuenta disponibles para inspeccion y
transcripeion bajo pedimento de la Secretaria de Trabajo o algin representante autorizado y designado, y por ¢l empleado o
representante designado por el mismo empleado cuando se haya proveido un previa nutorizacién,

El empleador proveerd al empleado compensacién sin costo que cubra heridas o enfermedades que se den fuera y en el curso
del empleo del trabajador. Se proveeri comprobante del seguro de compensacion proveido por el oficial certificador previo a
la fecha de certificacion.

Item 19, Transportation Arrangements/Arregl e Transportacidn (continuacién del ETA 790, pigina 4, Articulo 19)

Si ol empleado completa el periodo de empleo, el empleador proveeri o pagari la teansportacion y subsistencia razonable del
empleado desde ¢ lugar de su empleo al lugar de donde proviene cl empleado, excepto cuando el trabajador haya aceptado
empleo subsecuente con otro empleador que esté de acuerdo en aceptar los pagos de transporte de regreso, en este caso el
empleador solo pagari por la transportacion hacia el nueve mabajo.

El reembolso de I transportacién de llegada o retorno aplica solo a las personas reclutadas fuera de distancia conmutable (de y
hasta su lugar permanente de residencia cada dia, ver primera hoja). El transporte de retorno no serd proveido a los empleados
que voluntariamente abandonen ¢l empleo antes de tesminar cl periodo o que hayan sido despedidos por alguna causa.

El empleador proveera I transportacion bajo ningun costo para clempleado desde su vivienda al lugar del trabajo y regresarle a
su vivienda diariamente, Dicha transportacion serd de acuerdo con lns regulaciones aplicables en la Federacidn, Estado o leyes
locales. El uso de este transporte es voluntario, a ningin empleado se le requerisi como condicién del empleo el vilizar la
transportacién y subsistencia si aplica. El empleador no proveerd transportacion a los empleados locales diferente que de la

geanja al lugar de tabajo.
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neral Condition

To be hired for employment under this job order, the worker must be able, willing and qualified and be available at time and
place needed to perform the work described in this job order.

The worker understands that if he quits ot is terminated for cause prior to the end of the period of employment he will not
receive cettain transportation reimbursement discussed under Item 17 and may not be eligible for rehire in future years.

Employer may terminate the worker for lawful job-related reasons and so notify the Job Service local office if the worker (a)
abandons the employment; five consecutive workdays of unexcused absence shall constitute abandonment of employment;
employee must notify the employer and secure permission for necessary absences; (b) malingers or otherwise refuses withour
justificd cause to perform as directed the work for which the worker was recruited and hired; (c) commits serious act(s) of
misconduct or serious or repeated violation(s) of the employer’s work rules; the employer may make and post work rules
which shall apply to this employment; the worker shall abide by such rules (a copy of general rules is attached); (d) fails after
completing the allowable three day training period o five day trial period, whichever is applicable, to perform in a
workmanlike manner to ¢nable the employer to produce and sell 2 premium quality product; (c) is found to have a criminal
conviction recard or status as a registered sex offender that the employer reasonably believes, consistent with current law, will
impair the safety and living conditions of other workers; (f) provides other lawfut job-related reasons for termination of
employment, including termination of a non-US worker because a US worker makes himself available for the job under the
DOL 50% rule,

If, before the expiration date specified in the work contract, the services of the worker are no longer required for reasons
beyond the control of the employer due o fire, weather, or other Act of Ged that makes the fulfillment of the contract
impossible, the employer may terminate the work contract. Whether such an event constitutes a contract impossibility will be
determined by the Certifying Officer in accordance with law. In the event of such termination of a contract, the employer will
fulfill the theee-fourths guarantee for the time that has clapsed from the first day of employment to the time of its termination
as deseribed in 20 C.F.R. § 655.122(i). The employer will make cfforts to transfer the worker to other comparable
employment acceptable to the worker, consistent with existing immigeation law, as applicable. If such transfer is not effected,

the employer will:

1 Return the worker, at the employer's expense, to the place from which the worket (disregarding intervening
employment) came to work for the employer, or transport the worker to the worker's next certified H-2A employer,
whichever the worker prefers;

2 Reimburse the worker the full amount of any deductions made from the worker's pay by the employet for
transportation and subsistence expenses to the place of employment; and

€)) Pay the worker for any costs incurred by the worker for transportation and daily subsistence to that employer's place
of employment, if such pryments were not already paid to the worker prior to the separation of employment. Daly

subsistence must be computed as set forth in 20 C.F.R. § 655.122(h). The amount of the transportation payment must not be
Jess (and is not required to be more) than the most ecenomical and reasonable common cartier transportation charges for the

distances involved.

A copy of the Agricultural Work Agreement and Work Rules containing all of the provisions required by 20 CFR 655.122(q)
will be provided to the worker in a language understood by the wosker no later than the tme at which the worker applies for
the visa, or, to a worker in corresponding employment, no later than on the date work commences. In the absence of a
separate, written work contract entered into between the employer and the worker, the required terms of this job order and
the cestified _Application for Temporary Eriplayment Certification will be the work contract.
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Condiciones Generales

Para ser contratado para este empleo bajo esta descripeién, cf empleado deberi ser capaz, estar dispuesto, calificado y
disponible a tiempo y lugar de la necesidad de desarrollar el trabajo descrito en esta descripeién.

El empleado entiende que si renuncia o es despedido por causa ajena al téemino del periodo de empleo éste no recibiri el
reembolsa de transportacion mencionado bajo el Titulo 17 y no podri ser clegible para contratacion en afios futuros.

El empleador podri dar por terminado al empleado por razones legales relacionadas al trabajo y asi mismo nodficar al Servicio
Local de Empleo si el empleado(a) abandona el empleo; cinco dias laborales consecutivos sin justificacion significard
abandono del empleo; ¢l empleado deberi notficar al empleador y asegurar el permiso en caso de ausencia; (b) hneerse el
enfermo o de ota manera rehusarse sin justificacion desarrollar el erabajo como se le es indicado para lo que fue reclutado o
contratado; (¢) que haya cometido actos serios de mala conducta o violaciones las reglas de empleo ya sean serias o repetitivas;
¢l empleador podri hacer reglas postesiores al inicio de trabajo que aplicarin al empleo, ¢l empleador deberi acatar por tales
reglas (se anexa una copia de lns reglas generales); (d) se rehdsa después de completar el periodo de tres dins de entrenamicnto
o cinco dias de periode de prucba, Io que aplique, a desacrollar de manera humana ¢l realizar que el empleador produzea o
venda productos de calidad premium; (¢) si se le encuentra un record de condenn criminal o un registro de delincuencia sexual
que ¢l empleador crea rzonablemente, de acuerdo con laley, que impediri la seguridad y condiciones de vida de otros
trabajadores; (f) ofrece atros procesos legales relacionados con el trabajo para la terminacion del empleo, incluyendo I
terminacion de un empleado no originario de EEUU porque un empleado de EELJU se ponc a disposicidn para ¢l empleo
bajo de regla del 50% de! DOL.

Si, antes de la fecha de expiracion especificada en el conirato de trabajo, los servicios del empleado no sean requeridos por
razones fuera del control del empleador por fuego, clima, o casos de fucrza mayor que hace que ¢l cumplimiento del contrata
sea imposible, ¢l emplesdor podrd per terminado ¢l contrato de trabajo. Si dicho evento constituye una imposibilidad del
contrato cste sera determinado por un Oficial Certifieado de acuerdo con la ley. En o evento que se de por terminado ¢
contrato, el empleador cumplira con la garantia de tres cuartos por el tempo que paso desde ¢l primer dia del empleo al
tiempo de la terminacion como sc describe en o 20 C.F.R.§ 655.122()). El empleador hara un esfuerzo en transferir al
empleado con otro empleo igualmente aceptable para cf empleado, consistente con la existente ley de inmigracién, como
aplique. Si dicha transfetencia no es efectuada, el empleador deberd:

m Regresar al trabajador, 2 costa del empleado, al lugar de donde sea ¢l empleado (sin importar ¢l empleo que
interviene) det cual proviene a trabajar para o empleador, o uansportar al empleado al siguiente empleador H-2S certificado,

cualquiera que ¢l empleado prefiera;

)] Recmbolsar al empleado el total de las deducciones hechas al pago del empleado por el empleador por transportacion
y gastos de subsistencia al lugar del empleo; y

3 Pagara al empleado por cunlquier costo realizado por ¢l empleado por su uansportacion y subsistencia diaria al lugar
del empleo del patron, si dichos pagos no fueron pagados al empleado previamente antes de In separacién del empleo. La
subsistencia diaria sers contabilizada como se establece en el 20 CER. § 655.122(h). La cantidad ded pago del transporte no
sera menor {y no se requicre ser mas) que ¢l medio de transporte mas econdmico y razonable que cubea la distancia
involucrada.

Una copia del Acuerdo de Ttabajo Agricola y las Reglas de Trabajo conticnen todas las disposiciones requeridas por la seccion
20 CFR (55.122(q) serin proveidas al empleado en cl idioma entendido por ¢l empleado a mis tardar ea el tiempo en que cl
empleado aplique por su visa, o, al empleado en el empleo correspondiente, 1 mas tardar que antes del inicio de trabajo. En
ausencia de un conteato de trabajo independiente por escrito celebrado entre ¢l empleador y el empleade los téminos
requeridos en este empleo y la Certificacidn de la Solictud de Empleo Temporul cestificada sera ¢l contrato de trabajo.



Trump Vineyard Estates, LLC Work Rules

Although not intended to be a complete list, these work rules are intended to provide guidance to workers of

standards of conduct expected of them.

Notice is provided that violation of lawful job-related employer requisements, including these work rules, will be

considered grounds for immediate rermination of a worker’s employment. Penaldes such as suspension from work
opportunity for the remainder of a day to three days may be made in the case of less serious violations.

Workers are expected to comply with all rules relating to discipline, attendance, work quality and effort, and the care

and maintenance of all property provided to them by the employer.

1.

2

10.

11.

13.

14

Workers who perform sloppy work may be suspended without pay for the remainder of a workday or for up to three
days in the sole judgment of their supervisor, depending on the degree of infraction, the worker's prior record and
other relevant factors. Discharge of the worker may result from any subsequent offense.

No use or passession of beer, liquor or illegal drugs is permitted during work time or during any workday before work
is completed for the day (such as during meals); workers may not report for work under the influence of beer, liquor
or iliegal drugs. Employees may be terminated for excessive use of alcohol, drunk and/or disorderly conduct in
housing after hours. Ilegal drugs may not be used, sold, manufnctured or kept on any employer premises, including
housing.

Excessive absences and/or tardiness will not be permitted. This is regular, cveryday work for which employees are
expected to be present, able and willing to perform every scheduled workday and at the scheduled tme. This is not
sporadic or “day work.” Excessive or repeated tardiness is not acceptable. Any absence from work must be reported
by 7AM. Five consecutive workdays of unescused absence wili constitute abandonment of employment and worker

will be terminated.

Workers shall maintain any living quarters provided to them clean and in good repair, given reasonable wear and tear.
Workers shall cooperate in maintaining common kitchen and living areas. No pets of any kind are permitted.

All posters required by federal and state law will be posted at each camp, They ace not to be removed, defaced, ot
altered in any way. Workers who wish copies may ask their supervisor.

Al housing must be locked each morning before leaving for work. Lights and unnecessary heat should be turned off;
doors and windows closed in event of rain and when heat is turned on.

Workers living in employer’s housing assigned 1o bunk beds may not sepatate bunk beds, as floor space in sleeping
rooms is needed by all occupants.

\Workers living in employer's housing may not cook in sleeping rooms or any other non-kitchen areas. Employer
furnishes cooking facilities and equipment.

Workers may not drop paper, cans, bottles and other trash in fields, work areas, or on housing premises. Trash and
waste receptacles must be used.

Wotkers may not take unauthorized breaks from work.
Wortkers may not leave the field or other assigned work area without permission of employer ot person in charge.
Workets may not enter employer’s premises without authorization.

Workers shall be present at their assigned worksite at the scheduled start time. Waorkers may not begin work prior to
scheduled starting time or continue working after stopping time.

Watkers living in cmployer’s housing may not entettain guests in housing premises after 10:30 p.m. except on
Saturday night on which night guest hours end at 12:00 midnight. No persons, other than warkets assigned by
employer 1o # toom, may sleep in any room.
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13.

16.

17.

18

Workers may not deliberately restrict production, damage plants or bruise Fruit.

Any worker who physically threatens another worker, the employer or any supervisor with any tool or weapon will be
subject to immediate dischnrge.

Any worker who is found carrying, using or possessing any dangerous or deadly weapon will be subject to immedinte
discharge.

Workers will be discharged for fghting on the employer’s premises, including housing premiscs, at any tme.
Workers will be discharged if they steal from fellow workers or the employes.

Workers will not falsify identification, personned, medical, production or other work-related records,

. Workers may not willfully abuse or destroy any machinery, truck or other vehicle, equipment, tools, or other propesty

belonging to the employer or to other employees.

. Warkers may not use or operate trucks or other vehicles, machines, tools or other equipment and property to which

the worker has not been specifically assigned by his supervisor. Workers may not use or operate trucks or other
vehicles, tools or other equipment or property for their personal use unless expressly authotized by the employer.

Worlers must not misuse or remove from the farm premises without authorization any employer-owned property.

Workers must obey all safety rules and common safety practices and must report any injuries or accidents promptly to
their supervisor or the employer's office.

Wotkers must follow supervisor's instructions. Insubordination is cause for dismissal.

Long distance telephone ealls are prohibited withour prior permission of employer and costs of such calls, if made by
workers without employer’s prior permission, will be chasged to workers.

Except as otherwise noted above, employees who violate work rules will be disciplined according 10 the following
schedule:

First offense:  oral warning and correction.
Second offense: written warning and unpaid leave for balance of dny.
Third offense: immediate discharge with written fact statement. Employee will be asked to sign written fact

statement.
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NORMAS DE TRABAJO

Aunque no s la intencién de ser una lista complete, la intencion es que estas normas de uabajo provean guia a los

trabajadores de los estindares de conducta que se espera por pacte de ellos.

Se les notifica que cualquier violacién de los requisitos legitimos relacionados al trabajo que tenga el patedn,

incluyendo estas normas de trabajo, serin consideradas como motivo para despedir al tmbajador inmediatamente. Las
sanciones, tales como suspension de oportunidades de trabajo por el resto del dia o hasta tres dias pueden llevarse a cabo en ¢l
caso de violaciones menos graves.

Se espera que los trabajadores cumplan con todas Ins normas relacionadas a disciplina, asistencia al trabajo, calidad de

trabajo y esfuerzo, y el cuidado y mantenimicnto de toda la propiedad que el patron le provea.

1

10.

11.

12

Los empelados que desarrollen un trabajo descuidado o inscguro podrin ser suspendidos sin derecho a pago por cl
resto del dia o hasta por tees dins a diserecién del supervisor, dependiendo del grado de Ia infraccién, al record previo
del empleado y otros factores relevantes. El despido del empleado podri ser resultado de ofensas anteriores.

No se podri usar o poscer cerveza, licor o drogas ilegales duante las horas de trabajo o durante cualquier din de
trabajo antes de que el mismo sea completado (como durante las comidas); los empleados no podrin seportarse 8
trabajar bajo la influencia de cesveza, licor o drogas ilegales. Los empleados podrin ser despedidos por el uso
excesivo de alcohol, andar borracho y/o tener una conducta inadecuada en la vivienda después de horas. Las drogas
ilegales no podrin ser usadas, vendidas, manufacturadas o guardadas en la propicdad del empleador, incluyendo In
vivienda,

No se permitirin ausencias y/o llegadas tardes en exceso. Este es un trabajo regular, un empleo diario para lo que s
espera que los empleados estén presentes, disponibles y deseosos de desarrollar su trabajo diario y en el dempo
programado. Este no es un empleo esporidico o de un dia. Las llegadas tardes en exceso o repetitivas no serin
aceptadas. Cualquier ausencia al tabajo deberd sec reportada a las 7 AM. Las ausencias sin justificacién de cinco dias
consecutivas canstituirin como abandono del empleo y cf empleado serd despedido.

Los empleados deberin mantener cualquicr la vivienda proveido a ellos impia y en buen estado, dando uso y desgaste
razonable. Los empleados deberin cooperar en mantener Ias dreas comunes de la cocina y habitaciones. No se
permiten mascotas de cualquier Gpo.

Tados los posters requeridos por ley federl o estatal serin colocados en cada campamento. No padrin ser retirados,
manipulados o alteeados en cunlquier forma. Los empleados que requieran copias podrin pedirselas al supervisor,

Todas ks viviendas debesin cerrarse cadn mafiana antes de ir a trabajar, Las luces y calefaccion innecesaria deberd ser
apagada, las puertas y ventanas cereadas en caso de lluvia y cuando la calefaccién esté encendida.

Los empleados que tengan una viviendn asignada con literas no podrin separar las literas, ya que el espacio en las
habitaciones es necesario pam los demds ocupantes.

Los trabajadores que viven en las viviendas del patrén no pueden cocinar ¢n los dormitorios o en cualquiera otra frea
que no sea la cocina, El patron proveerd los aparatos y articulos para cocinar.

Los trabajadores no deben tirar papeles, latas, botelias ni otra basura en los campos, el drea de trabajo, ni en el drea de
vivienda, Se deben usar los recipientes para basura y desperdicios.

Los empleados no podrin tomar recesos del trabajo sin autorizacién.

Los empleados no podrin abandonar los campos u otras nreas asignadas de trabajo sin permiso del empleador o I
persona encargada..

Los trabajadores no deben entear a la propiedad del patrén sin autorizacién,
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13. Los empleados deberin presentarse al lugar de trabajo asignado a la hora programada para iniciar. Los empleados no
podrin iniciar ¢l empleo antes de la hora de eatrada o continuar trabajo después de la hora de terminacion.

14, Los empleados que habiten la vivienda del patzén no podrin tener visitas después de las 10:30 p.m. con ln excepcion

de los sibados en I noche donde las visitas tecminardn a las 12:00 de la medianoche. Ninguna persona que no esté
asignada por el empleador, podri dormir en una habitacién.

15. Los empleados no pueden deliberndnmente restringir la produccidn, dafiar las plantas o lastimar las frutas.

16. Cualquier empleado que amenace fisicamente a otro empleado, 2l empleador o supetvisor con una herramicnta o arma
estari sujcto a despid de inmediato.

17. Cualquicr empleado a quien se le encuentre cargando, usando o poseyendo cualquier arma peligrosa o mortal estara
sujeto a despido de inmediato,

18

Los empleados serin despedidos por pelear en la propiedad del empleador, incluyendo la vivienda, en cualquicr

motnento.
19. Los empleados scrin despedidos si roban de otros compaiieros de trabajo o vl empleador.

20. Los empleados no falsificardn su identificacié, registros personales, medicos, produccion u otros registros
relacionados al trabajo.

21, Los empleados no padrin intencionalmente abuser o destruir cualquier magquinaria, camioneta o vehiculos, equipo,
herramicnta o propiedad pertencicente al empleador o empleados.

22. Los empleados no podrin usar u operar camiones u otros vehiculos, maquinaria, herramienta v otros equipos y

propiedad a la que Jos empleados no hayan sido especificamente asignados por ¢l supervisor. Los empleados no
podrin usar u operar camiones u otros vehiculos, herramientas u otro equipo o propiedad para uso personal a menos
que haya sido expresamente autorizado por el empleador.

23, Los empleados no podrin hacer mal uso o retirar de Ja propicdad de Ia granja sin autorizacién cualquier propiedad del
empleador.

24. Los empleados deberin obedecer todas las regls de seguridad o practicas de scguridad comin y deberin reportar
cualquier lesién o accidente de inmediato al supervisor o I oficina del empleador.

25, Los empleados deberin seguir las instrucciones del supervisor. La insubordinacion sera causal del despido.

26. Las llamadas de larga distancia estin prohibidas sin la previa autorizacion del empleador y los costos de dichas
Hamadas, si fueean realizadas sin la previa autorizacién del empleador, secin cobradas a los empleados.

27. Salvo se indique lo contrario, los empleados que violen las normas de trabajo scrin disciplinados de la siguiente

manera:
i. Primera ofensa: aviso ol y a prucba
ii. Segunda ofensa: aviso por eserito y resto del dia sin paga.
iii, Tercern ofensa: despido inmediato con detalle de los hechos por escrito. Sele pedird al trabajador

que firme los hechos por escrito.
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VIRGINIA EMPLOYMENT COMMISSION
SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED ON JOB

ORDER
733953

2. NAME OF EMPLOYER: Trump Vineyard Estates, LLC

1. ORDER NUMBER:

3. LOCATION OF EMPLOYER AND DIRECTIONS:
{See BS 338)
100 Grand Cru Dr, , Charlottesville VA 22902

From Charlottesville start going cast on US-250. Turn right onlo VA-20.

Turn left onio Monticello. Tum right onto VA-53, Tum slight right onto
James Monroe Parkway. Turn right onto Ellerstie Drive, Take the [irst lefl
orto Grand Cru Drive,

4. PERIOD OF EMPLOYMENT.
FROM: 372872016 TO: 10/28/2016

. WORK SCHEDULE:
MINIMUM HOURS PER DAY _7
7 hes. Mon.-Fri. / 5 hrs.Sat.
DAYS PER WEEK §

bl

6. PAY: Wednesday / bi-weekly
HOURLY RATE: 31072
FIECE RATE: N/A

7. WORK TASKS TO BE PERFORMED:

This job requires o minimum of three months (or 480 hours) of
verifinble privr experience working in o vineyard handling both manual
and machine tasks ussocimted with commodity production and hervest
activities, Workers must be able 1o perform manual as well as mechanized
eclivitles with nccuracy and efficiency.

Performs o variety of tasks under supervision in vineyard/winery
operalion, Primary tasks ore grape praduction and agriculturnl activitivs,
including planting and culiivating vines and harvesting grapes, Performs
vineyard canopy management 1o permil Hight and air to circulule around
grapevines, including thinning fruit and removing shoots and vines.
Performs vineyasd maintennnce activities, such as weed control with
mowers nnd chemicols. Sprays vines and fruit with herbicides, pesticides
and tungicides. Installs ond mointains vine trellises and ties vines o
tretlises. Instulls pnd mointains bird netting. Muy lond snd unload trucks,
install irripation equipment and clean equipment. Assists in moving
harvested fruit from field to processing area. May perform general tasks
refutive Lo vineyard and winery operation when work in vineyard is not
available.

Workers must be prepared to work outdoars in cold weather, Work will
ke place when (he temperatures exceed 10 degrees F, unless the wind
chill fuctor is +10 degrees F. or colder. Workers will be expected 1o work
in light snow. Workers should be able 1o work on their feet in bent
positions for long periods of time. Workers will assist in Joading trucks
with product weighing up to and including 60 pounds end lilling o a
hefplit of § feet for long periods of time. Waork requires repetitive
movements ond extensive walking. Allergies to ragweed, goldenrod,
insect spray, related chemicals, ete. may affect workers” ability 10 perlorm
the job. Workers should be physically able to do the wurk required with or
without reasonable accommodations.

Work oy ulso Include mechanized field work using power equipmient,
By way of examgle ond not limitation power equipment may include
tractors, plunters, sprayers, cultivators and other equipment. Woekers will
be expected to be able lo opernie agricultural equipment with or without

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEQ QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

732955

2. NOMBRE DEL EMPLEADOR: Trump Vineyard Estates, LLC

1. NUMBERO DE LA ORDER:

3. LUGAR Y DIRCCCION DEL EMPLEADOR!:
(See ES 338)
100 Grand Cru Dr. , Charlonesvifle VA 22902
Desde Charlottesville empieza al este en US-250, Gira a ta derecha sobre
VA-20, Gira 2 la izquicrda sobre Monticello, Gira u i derecha sobre VA-3),
Gira leve o fn derecha sobre James Monroe Perkway, Gira a ln derecha sobre
I calle Ellerslie Drive. Toma la primera izquierdn sobre Grand Cru Drive.

4. PERIODO DE EMPLEO:
DEL: 3/28/2016 Al: 10/2872006

5. HORARIO DE TRABAJO:
MINIMAS HORAS POR DIA: ?
7 hrs. Lunes-Vienes /5 Sabado
DIAS POR SEMANA 6

6. PAGO: micrcoles / por catorcenn
SUELDO POR HORA: $10.72
PAGA POR UNIDAD  N/A

7. LABORES A DESEMPENAR EN EL TRABAJO:

El trabajo requicre un minimao de tres meses (o 480 horas) de experiencia
previa verificable trabajando en un vifiedo manejando trabajos manuales y
mecanizados usociados con la comodidad de las actividdes de produccion y
cosecha, Los trabajadores deberin desurrollar actividades manunles y
mecanizadas con exnctilud y eficiencia,

Desarrolly una varicdad de trabajos bujo la supervision para 1 operacion
de un viedo/bodegn. Los trabnjos principales son la produccion de le uva y
actividades ngricolns, incluyendo lo siembra y cullive de los vifiedos y
cosechn de {a uva, Desarrolln ¢l mancjo del doscl que permiti que la luz y ¢
aite circulen altededor del videdo, incluyende aclare smiento y remocion de
brotes y videdo, Desarrolla actividudes de tnantenimiente, coma control de
hierbas con cortadorus y quimicoes, Rocia la viday fa fruta con herbicidas,
pesticidus y fungicidas. Instala y mantiene enrejudos de ln vidu y utn lus
vides u las rejas, Instaln y da mantenimiento & la red de pajure. Puede cargar
y descargar, instala ol equipo de irigacién y equipo de limpieza. Ayuda en
mover 1o fruta cosechada del campo al drea de procesa, Puede desarrollar
trabajus pencrales relactonados al vinedo y bodega cuando no huya trabojo
en ¢l videdo.

Los trabojadores deberdn estar preparados para trabajur afiera ea ¢} frio, El
irabajo se efictuard cunndo los lemperaturas exceden o los $0 grados F o
menos que los factores del viento sean de +10 grados F o mils frio. Se espera
que fos trabajadores laboren con poca nieve. Los trabajadores serdn capaces
de trabajor en sus pies inclinudos por largos perfodus de tiempo. Las
1rabajedores nyudardn en cargar Jos camiones con ¢l producio pesundo hasta
60 libras y cargar hasta una shtura de § pics por largos perjodos de tiempo,
E) trabajo tequiere movimientos repetitivos y caminatus extensivas, Las
nfergins a solidago, nmbrosia, espray de insecto, quimicos reincionados, ete
puede afectar la habilided de los trabujaderes paru desarroliar ¢l trabajo. Los
trabajadores deben estar Tsicumente cupices de desarrollur ¢l trabajo
requerido con o sin comodidades razonables.

£1 trabajo pucde incluir trabajo mecanizade con equipo de poder, Por
gjemple y no limitade a equipo de poder que puede incluir traclores,
sembradoras, rociadoras, cosechadoras y otros equipos. Se esper que los



dircction,

Employer assures that workers will be provided transportation from living
quarters Lo work site every day (for workers who must be provided
housing under the applicable regulations).

Persons secking employment as experienced vineyord farmworker must be
available lor the entire period requested by the employer, Applicants musl
be sble to furnish verifisble job reference(s) or comparable third party
documentation from recent employer(s) establishing neceplable prior
experience, Successful applicants will be subject to 8 trial period of up o
five days during which their performance of required tasks will be
evalunted. 1f the performance during the trial period is not acceptable 1o
the employer the worker's employment will be lerminuted.

Raises and/or bonuses may be offered 1o nny sensonal worker employed
pursuont to this job order, at the company's sole discretion, bused on
individual factors including work perfurmance, skill, and tenure,

Employer retaing the right to discharge an obviously unqualificd worker,
malingerer or recalcitrant worker who is physically able but does nat
demonstrate the willingness to perform the work necessary lor the
employer 10 grow o premium quality product, or for uny other lawlul
reason. {(See ulso Attachment 2, Genera] Conditions).

All terms and conditions included in the job order will apply equully to all
workers, both U.§. workers and H-2A workers, employed in the
occupation described in this chearance order.

Three months af previous veriliable experience required in the job
diescribed.  Saturday work required. Must be able to liftfcarry 60 1bs.

8. TRANSPORTATION PROVIDED:
FROM LABOR CAMP TO WORK SITE AND RETURN
Yus

9. HOUSING CAN ACCOMMODATE 20 PERSONS. 20
INDIVIDUALS
0__FAMILIES

10. MEALS:
PROVIDED: NO
IF YES: COST PER DAY
(See item 13 in Job Order)
WORKERS MAY DO THEIR OWN COOKING:

YES
11. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY AXXNXX
INCOME TAX AAXKXX
TRANSPORTATION NONE
TOOLS & EQUIPMENT NONE
CREWLEADER CHARGES NONE

12. NOTES TO WORKERS:
A copy of the full job order is available for inspection in this office.

The employer has puaranteed your fiest week's wages unless helshe

ngyifies this job service of a later starling dme by
ﬁ =AY~ 20/}

Tn order for you 1o be eligble for this guarantes, you must contact the job
service at:

Virginia Employment Commission

(434) 984-7630

221t Hydraulic Rd. P.O. Box 7466

trabujadores scan capaces de operar equipo ugricola con o sin direccion.

El empleador asegura que al trabajudor se Je proveerd transportacion de su
viviendn al lugar de trabajo cada din (para los irabajadares que se les proven
hospedaie bajo las normas nplicables.)

Las personns que deseen ¢l empleo como empleado vinicultor de campo con
experiencin deberin estar disponible pora ¢l periodo requerido por el
empleador, Los solicilantes deben ser capaces de proveer referencia(s)
verificable(s) de trabajo o documentacion de terceras personas de
empleador(es) recienle(s) estubleciendo experiencia previn aceptable. Los
solicitznles exitosos estardn sujetos 0 unn prucha de hustn 5 dias durante el
cual su desurrollo o trabajo requerido seri cvaluado. Si ¢l desarrollo durante
¢l periodo de prucba no s nceptado por ¢! empleador cl trabaje del
empleado serd dado coma terminnd.

Los oumentos yfo bonos podrin ser ofrecidos a cualquier empleado temporal
de conformidad con este pedimento de trabajo, completa diserecion de ia
compaiia, basuda en los factores individuales que incluyen su rendimiento,
hobilidad y permancncin.

El empleador se retiene ¢l derecho de despedir n un empleado obviamente
descalificado, enfermizo o recalcitrante quien [isicamente sea capaz pero
demuestre su falts de deseo de desarrollur ¢l trabujo necesario para que ¢l
emplendor aumente una produccion de calidod Premium, o por cualquier
otrg motivo legltime, (Ver Anexo 2, Condiciones Generales).

Todos los 1érminos y condiciones incluidos en tnorden de trabajo se
aplicardn por igual o iodos los trabajadores, tante emplesdos de EEUU y H-
2A, emplendos en In ocupacion deserita en csta solicitud de aceplacion,

Se requicre de tres meses de experienciu previa verificuble para el
trabajo descrito.  Se requicre wnbajar ¢l sdbado. Debe levantar/cargar 60
librus.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: S

9, VIVENDA DISPONIBLE PARA 20 PERSONAS. 20 INDIVIDUOS
0__FAMILIAS

10. COMIDAS:
PROVISTAS: NO
§1 SON PROVISTAS, EL COSTO POR
DIA SERA (Vea Num. 13 en [n Orden de Trabajo)
LOS TRABAJADORES TIENEN QUE COCINAR SUS COMIDAS: SI

|1. DEDUCCIONES:

CLASE CANTIDAD
SEGURQ SOCIAL XXXXRX
IMPUESTOS SOBRE INGRESOS ~ XXXXXX
TRANSPORTACION NO
HERRAMIENTAS Y MAQUINARIA | __NO
SUMA COBRADA POR EL
CONTRATISTA DE TRABAJADORES

NG

AGRICOLAS

12. NOTAS PARA EL TRABAJADOR:
La copin de la orden completa esta disponible cn b oficing pura su

inspeccion:

El empleador ba garantizado el pego por su primera semana de empleo
menas que esie notifique al Servicio de Empleos que In fechn de comenzur o
tmbt%;r serd Au'asudn. y que tal notificacion sen « nas tardar

¢l = —20/¢

Para que Ud pueda tener derecho o esta garantia de pago, tendra que ponerse



Charlottesville, VA 22901 ¢n conlacte con la Ofieinn del Servicio de Empleous en el:
Virginia Employment Cammission
During the period of _ 3.7 /52008 = 3/21/ 2 215 (431) 984-7630

Any Jab Service office will assist you in doing this, 2321 Hydrantic Rd, P.O, Box 7466
Charlotesvitle, VA 22901

Durante ¢l periodo vl 3/’37201(. al 3/2 //t.-lf b
Cualquier Oficina del Servicio de Empleos le asistirn oo hacerto,




Trump Vineyard Estates, LLC
100 Grand Cru Dr.
Charlottesville, VA 22902
Phone: (434) 977-3895
Fax: (434) 977-0606

1/13/2016

U.S. Deparument of Labor

Employment and Training Administration
Office of Foreign Labor Cerdficaton
Chicago National Processing Center

11 West Quincy Court

Chicago, 1L 60604-2105

RE: Trump Vineyard Estates, LLC

To Whom It May Concern:

In accordance with 20 CFR § 655.122(c)(1) and 20 CFR § 655.122(¢)(2), I attest that Trump Vineyard Estates,
LLC ’s Workers’ Compensation insurance policy will be renewed to cover the entre contract perod specified on
my H-2A application; to-wit: 3/28/2016 - 10/28/2016. A copy of my current certificate is enclosed herein.

Sincerely,

gl

Keery Woolard
General Manages
Trump Vineyard Estates, LLC

Enclosures



Holdar Identifier

ST0060032446

Certificate No

IR

ACORD DATE(MM/DONYTY)

== CERTIFICATE OF LIABILITY INSURANCE 11042018
THiIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DDES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POUCIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S}, AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER,

—TMPORTANT: If the cerlicate holdar I3 an ADDITIONAL INSURED, tha policy(les) musi be endorsed, il SUBROGATION 18 WAIVED, sublect to
the terms and conditlons of the poilcy, certaln policies may require an endorseiment. A stalement on this certificate does not conler rights to the
certificate holder in lleu of such endorsement(s).

wacnu:ism CONTAGT

Aon Risk 5ervices Northeast, Inc. %

New York NY office ' (AIC. Ho. Eatl (866) 281-7122 | [t,{!_ Noy: B00-363-0105

199 water Street E-MARL

New York NY 10038-3551 usa ACDREBS:

INSURER(S) AFFORDING COVERAGE NAIC ¥

INSURED suRERA: | National Fire 1Ins, Co. of Hartferd 20478

Trump Vineyard Estates, tiC INSURER®:  Continentai Casualty Company 20443

éﬂgr?5§ggs55ﬁ'12r3:'zzmz usa WEURERC:  American Caswalty Co. of Reading PA 20427

WBURERD:  ACE Property & Casualty Insurance Co. 20699
INSURER E:

e e WNSURER F: e

COVERAGES CERTIFICATE NUMBER: 570060032446 REVISION NUMBER:

THIS 15 TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN 1ISSUED 7O THE INSURED NAMED ABOVE FOR THE FOLICY PERICD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIM 15 SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS. Limlita shown are as requasted|

?;fﬂ TYPE OF HSURANCE ] ] POLICY HUMBER TR | %’:\5‘&. LTS

X | COMMERCIAL GENERAL LIABILITY 2070397880 ¢ 18] EAcH OCCURRENCE 32,000,000
MURWGE TORERTES
I e Eoccun SIR applies per policy terps & condigions o R 31,000,000
X | &R $100.000 MED EXP {Any one peryoa) §25,000
PERSGNAL & ADV SULAY $2,000,000|
GENL AGGREGATE LIMT APPLIES PER: OENERAL AGGREGATE 34,000,000
ROLEY migg E Loc PRODUGTS - COMPIOP AGG 2,000,000,
OTHER:
A | AUTOMOBLE LIABILITY 6018423530 05/50; 2015 05730/ 2016] COMSINED SINGLE LONT £2,000,000
-X_ ANY AUTD BODILY INJURY | Per persan)
[ | ALL OWHED swsn BOPILY INJURY (Per accidenyy
|__lautes A — =
[x |HrEDAVTOS ”°1"°W= - RED Epﬁn:mn
X |comg. Ded. $1,000 | X | Colision Ded §1.00¢
O | x | werELAL® | X | occun X0OG27638570 157507201505/ 307 2010 | EAGH GCCURRENCE $25,000,000
] excessina || cramsamoe AGGREGATE 525,000,000
DER|  [RETENTION ProductaCorplaied O $25,000, 000
T | WORNERS CONPEIATION AND S070007775 0573071015 | 31 FER OTH
EXPLOYERD' LIABILITY T x|Be | ISF
AtlY PROPRIETCR / PARTHER | EXECUTIVE I E.L. EAGH ACCIDENT 12,000,000
mﬂnﬁWﬂ e E.L. DYSEASE-EA EMPLOYEE £2,000,000
3 ﬁﬁ%%ﬂs»ﬂousuw I L DISEASE-POLICT LIMIT $2,000, 000/ =
Ig
DESCRIPTION OF OPERATIONS | LDCATIONS j VEHICLES (ACORD 101, e le, may bw arached M more space Is required} 3
CERTIFICATE HOLDER CANCELLATION

BHOULD ANY OF THE AROVE DEBCRIBED POUCIED BE CANGELLED HEPORE THE
EXPIAATION DATE THEREOF, NOTICE WilL UE DELIVERED M ACCORDANCE WITH THE
POLICY PROVISIONS.

MAS Labor HZA, LLC AUTHORIZED REPAESENTATIVE
400 Front Street

Fovingston v 22949 usa o ‘%fgwm%

©1988-2014 ACORD CORPORATION, All rights reserved,
ACORD 25 (2014/01) Theo ACORD name and logo are tegistered marks of ACORD

H



MAS Labor H2A, LLC
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AGENCY & INDEMNITY AGREEMENT

THIS AGENCY AND INDEMNITY AGREEMENT (the “Agreement”)
is entered Into by and belween MAS LABOR H2A, LLC
{"masH2A"), a Virginia limited liability company, and

Trump Vineyard Estates, LLC

{“Client"),
an employer having its principal place of business in the state of

Virginia

WHEREAS mdsH2A provides professional services intended o assisi
employers in oblaining capable, reliable, legal seasonal or femporary
labor;

WHEREAS Clienl needs such services as masH2A provides;

WHEREAS Client has agreed to refain masH2A's services and
masH2A has agreed to provide its services for the purposes and upon
the terms and conditions herein set out.

NOW, THEREFORE, in consideration of the mutual promises and
premises hergin contained and other good and valuable consideration,
the adequacy of which is hereby acknowledged, the parties, infending
10 be legally bound, hereby agree as lollows:

INDEPENDENCE: Client and masH2A each understand and agree
that it is independently engaged in the operation of its own business,
thal neither shall be considered to be the agent, master or servant of
the other lor any purpose except as set forth in this Agreement, and
that neither has any general authority to entar inlo any conlraci,
assuma any obiigations or to otherwise make any warranties or
representations on behalf of the other, excepi as otherwise expressly
provided herein. It is the intention of Client and mésH2A in
accomplishing the results underiaken by masH2A that méasH2A be an
independent contractor and this agreement shall be construed in light
of this intention. In no event shall mdsH2A be desmed to be an
employer of any workers abtained by or for Client. Furthermore, while
masH2A may assist Clientin placing help wanied ads and other
recruiling aclivities, masH2A will not make hiring decision on behalf of
client, Hiring decisions are the exclusive right and responsibilty of
client,

AGENCY: Client agrees to hire masH2A and masH2A cansens lo be
hired by Client to provide services to Client as set forth in in “2015-16
H-2A Dacument 27, the “Service and Fee Schedule” signed by Client

and incorporated herein by reference. Client hereby imevocably
makes, constitutes and appoinls masH2A as its lawful agent to
periorm, carry out or confirm on Clignt's behalf ali such acls, deeds,
and services as may be necessary to accomplish the foregoing. As
required by 20 C.F.R. § 655.135(k}, Client heraby forbids masH2A and
any of its agents to seek or receive payments or olher compensation
fram prospeclive H-2A employees.

TERM: This Agreement shall commence upon ils execution by both
masH2A and Client and shall apply to arrangemenis made for the
workers to perform work during a single period of need following the
execution of this agreemenl.

COMPENSATION TO masH2A: masH2A shall be compensated by
Client for its services hereunder as set forth in “2015-16 H-2A
Document 2", the “Service and Fee Schedule” signed by Client.

DUTIES: Chenl agrees to comply in a timely manner with all requests
made by masH2A as reasonably necessary for the provision of its
services io Client hereunder. Further, Client agrees that any and afl
information fumished to masH2A will be truthful. Further, Client agrees
to familiarize itsell with the lerms and condilions of employment stated
by masH2A on Client's behalf in its fabor cerfification application andin
its written disclosure lo prospeclive workers and to comply with those
terms and condilions. Further, Client agrees to familiarize itself with alf
obligations imposed on it as an employer of U.S. and/or loreign labor
under any and all applicable state and federal law and regulations and
with such reasonable policies as masH2A may require and to comply
with those obligations and policies.

REPRESENTATIONS: Clientand masH2A each represents and
warrants that it has full power and authority to executa and deliver this
Agreement and lo perform ils obligations hereunder, and that this
Agreement constitutes & valid and legally binding obligation,
enforceable in accordance wilh its terms and conditions, Client and
masH2A each further represents and warrants that neither the
execution and the delivery of this Agreement, nor the consummation of
the transactions contemplated hereby, will violate any constitution,
slatute, regulation, rule, injunction, judgment, arder, decree, ruling,
charge or ather restriciion of any govemment, governmental agency or
court to which it is subject.

INDEMNITY: To the fullest extent permitied by law, Client expressly
agrees to defend (at the Client's expense and with counsel retained by
or agreed fo by masH2A for such purpose in masH2A’s sole
discretion), indemnify, and hold harmless masH2A, its afilliates, and
their respective officers, members, pariners, directors, managers,
shareholders, owners, employaes, agenis, SUCCESSOrs, 2S5igns and
their respective clients from and against any and all claims, losses,
damages, liabliities, fines, penalties and expenses of any kind
whatsoever, including without Emitation arbitration or court costs and
aliorneys' fees, such legal expenses lo include cosls fncurred in
enforcing or eflectualing the obligations agreed fo in this Section,
arising on account of or in connection with any claims, demands,
causes of action, suits, investigations, audils, or proceedings (made,
filed or threatened) against the Client or mdsH2A by any person or
entity not a party to this Agreement and which relate to, or arise out of



or in conneclion with masH2A's services provided hereunder (including
without limitation any claim that masH2A was acling as a joint
employer with Client or any claim of any viclation or alleged violation of
any law or other authority related to Client's use of labor provided
pursuant {o masH2A's efforis). If Client receives notice of an asserlion
of any such claim, loss, damage, liabiity, fine, penalty, or expense,
Clian! agrees that it will immediately notify masH2A ol such asserion.

Client also hereby expressly agrees fo defend (at the Clienl's expense
and with counse! retained by or agreed to by masH2A for such purpose
in ils sole discretion), indemnily and hold masH2A, its affitiates, and
their respective officers, members, partners, directors, managers,
shareholders, owners, employees, agents, successors, assigns and
other clients, harmless from and against any and all claims, damages,
liability or losses, fines, penalties and expenses of any kind, including
atiomeys’ lees and, arising or resulting from Client’s breach of any of
ils rapresentalions, warranties, covenants and agreements conlained
in this Agreement.

SURVIVAL OF OBLIGATIONS: Client and masH2A each understand
and agree that this Agreement shall be valid for, and legally binding on,
ils respeclive successors and assigns. Client and masH2A agree thal
obligations pursuant to paragraphs fitled ‘COMPENSATION TO
masH2A", *DUTIES", “REPRESENTATIONS" and “INDEMNITY" abave
shall survive the expiration of this Agreement.

GOVERNING LAW AND JURISDICTION: This agreement shall be
govemed by and construed in accordance with the laws of the
Commonweaalth of Virginia, without regard to ils choice of law rules.
Jurisdiction and venue for resolution of all disputes and claims under or
relaled to this Agreement or any other agreement between the Client
and masH2A shall rest exclusively and solely in the Circuit or General
District Courts for the County of Nelsan, Virginia or the Uniled Stales
District Court for the Westem District of Virginia, Lynchburg Division,
and Cllenl and mdsH2A agree to fake such actions as may be
necessary to carry oul the terms of this provision.

PRONOUNS AND PLURALS: All pronouns and varialions thereot
shall deemed fo refer to the masculine, feminine, neuter, singular or
plural, as the identily of the person or persons, enlity or enlilies, may
require,

ENTIRE AGREEMENT: This Agreement contains all the terms and
conditions agreed upon by the parties and no other agreements, oral of
otherwise, regarding the subject matier of this Agreement shall be
deemed to exist or bind either of the parties.

BINDING EFFECT: This Agreement shall be binding on the pariies
and their respeclive hairs, successors, and assigns, except thal Client
may nol assign its duties hereunder without masH2A’s express wiitlen
permission.

AMENDMENT AND WAIVER: No amendment of any provision of this
Agreement shalf be valid unless the same shatl be in wriling and
signed by both of the pariies heselo. No waiver by masH2A of any
default, misrepresentation, or breach of warranty or covenant
hereunder, whether intentional or not, shall be deemed to extend lo
any prior or subsequent default, misrepresentation, or breach of

O

warranty or covenani hereunder or atlect in any way any rights arising
by virtue of any prior or subsequent such occurrence.

SEVERABILITY: Any term or provision of this Agreement that is
invalid or unenforceable in any silualion In any jurisdiction shall not
affect the validity o enlorceability of the remaining tamms and
provisions hereof or the validily or enlorceablity of the offending term
or provision in any other situation or jurisdiction.

IN WITNESS WHEREOF, the parties have signed this Agreement
this

éﬁm November  20ls

p—

MAS LABOR H2A, LLC (“masj2A

By: 222-‘:«'3(

President -

CLIENT

Trump Vineyard Estates, LLC A

Printed Name:

Signature: eIy

Title: L !’Lbl !Ulg



VIRGINIA EMPLOYMENT COMMISSION

Community Services for Albemarle County, Virginia

Albemarle County Health Department
1138 Rase Hill Dr

Charlottesville, Va. 22906

(434) 972-6219

This office helps parents, children, and pregnant women with health and bygienc problems. The office also
provides information and medical referrals to venereal diseases and tuberculosis. The depariment also
makes home inspections of migrant housing to insure compliance with the law.

El departmento de salud de Albemarle County suministra ayuda 2 los padres, ninos, y a las mujeres en
estado con problemas de salud. Los medicos tambien ayudan a las personas con enfermedades venerales, y
a los que padecen de tuberculosis, El department tambien inspecciona 3 las residencies habitadas por
trabajadores migratorios para asegurar que dichas residencies sean mantenidas de acuerdo con la ley.

University of Virginia Hospital
Jefferson Park Ave,
Charlottesville, VA, 22903
(434) 924-2231 or 911

1% Med

125 River Bead Drive
Charlottesville, VA. 22911
(434) 9844200

The doctors provide emergency and non-emergency medical services

Los medicos proven varios servicios rutinarios y de emergencia,

Albemarle County Department of Social Services

1023 Millmont St

Charlottesville, Va. 22902

(434) 9724010

Information is provided about other helping agencies for non-residents. Information is also available about

regulations of the food stamp programs,

Por infonmacion acerca de otras agencies que tienen ayuda y asistencia por las personas quo no viven aqui.
Tambien, estos officials ticoen informacion y regulacions acerca de estampas comida.

Albemarle County Public Schoals
401 McIndre Rd

Charlottesville, Va. 22902

{434) 296-5820

The school system is responsible for educational programs for migrant school age children.

La junta escolar tiene la responsabilidad de educar 2 los ninos de edad escolar de padres migratorios.



Virginia Farmworkers Legal Assistance Project
1000 Preston Avenue, Suite B
Charlottesville  State: VA Zip: 22903

Web Address www.cvlas.org
Phone: 434-296-8851  Fax: 434-296-5731  Email: jill Zcvlas.org

Mission and Goals: The Virginia Farmworkers Legal Assistance Project is a federally-funded lepal services
organization providing legal assistance and community education to migrant farmworkers throughout the
Commonwealth of Virginia, Farmwork is the second most dangerous occupation in this country. More than 42,000
farmworkers Jabor in Virginia, and face numerous problems -- including unpaid wages, pesticide exposure, and on-
the-job accidents. The workers' legal issues are compounded by the cultural, geographic, and linguistic bamers

they face.



